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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.26 (A)/417/2017 Dated: 27" November, 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 24 vacant posts in the
cadre of Professor in the pay band of Rs. 37,400 — 67,000 + AGP Rs. 10,000/- to be
filled in by nomination in the Mahatma Phule Krishi Vidyapeeth, Rahuri ( MPKV,
Rahuri ) of Maharashtra State.

Details regarding above mentioned posts and the requisite educational
qualification, experience, evaluation, powers and duties, proforma of application and other

details are available on the following websites -

(1) https://www.maharashtra.gov.in 2) http://www.mcaer.org
3) http://mpkv.ac.in @) https://www.pdkv.ac.in
5) http://www.vnmkyv.ac.in (6) http://www.dbskkv.org

Last date for submission of the Application to ‘The Chairman, Maharashtra
Agricultural Universities Recruitment Board, (MCAER), 132/B, Bhamburda,
Bhosalenagar, Pune-411007, Maharashtra State, (India)’ shall be on or before 01/01/2018
upto 5.00 p.m. The applicant needs to mention “The name of the post and Category under

which applied for” on the envelope containing the application form.

Sd/-
Pune Chairman
Date: 27/11/2017. Maharashtra Agricultural Universities

Recruitment Board, Pune



MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.26(A)/417/2017 Dated: 27" November, 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 24 vacant posts
mentioned below in the pay band of Rs. 37,400-67,000 + AGP Rs. 10,000/- to be filled in

by nomination in the Mahatma Phule Krishi Vidyapeeth, Rahuri (MPKV, Rahuri).
A) Faculty of Agriculture -

Sr. No. of
No. Name of the Post Post (s) Category
1-SC
1. | Professor of Agronomy 03 1-ST
1 - Open
oo . . 1-SC
2. | Professor of Soil Science and Agril. Chemistry 02
1 - Open
3. | Professor of Bio Chemistry 01 1 - Open
‘ 1-ST
4. | Professor of Agricultural Botany 03° 1-0BC
1 - Open
5. | Professor of Agricultural Entomology 02 I'-SC
' 1 - Open
6. | Professor of Plant Pathology 01 1-SC
7. | Professor of Horticulture 02 I-sT
1 - Open
8. | Professor of Animal Husbunadry and Dairy Science 02 i : (S)C;:)en
9. | Professor of Agricultural Economics 02 I-ST
1 - Open
10. | Professor of Agricultural Extension 01 1-ST
Total - 19

" one post is reserved for Blind and Partially Sighted Low Vision

B) Faculty of Agriculture Engineering -

Sr. No. of
No. Name of the Post Post (s) Category
1. | Professor of Soil and Water Conservation Enginerring 01 1 - Open
2. | Professor of Agricultural Process Enginerring 01 1 - Open
3. | Professor of Irrigation and Drainage Enginerring 01 1 - Open
4. | Professor of Farm Power and Machinary 02 I-ST
1 - Open
Total - 05

Applicant must have ability to initiate, organize and co-ordinate the teaching,
research and extension education. For every information given, applicant must provide
documentary evidences (Please see instructions carefully). In addition, the applicant has to
submit Academic Performance Indicator (API) based on the Performance Based Appraisal
System (PBAS) as appended in Appendix III.



The minimum requirement of educational qualifications and experience for

eligibility for the above posts are mentioned below (Please also refer to Statutes 41 of

Maharashtra Agricultural Universities Statutes, 1990 as amended up-to-date).

PROFESSOR -

1y

2)
3)

4)

5)
6)

A Ph.D. in respective discipline;

A minimum 11 years experience in teaching or research or extension education, out
of which at least 3 years experience shall be in the cadre of regular Associate
Professor or its equivalent.

Experience of guiding at least 2 post graduate students.

Contribution to educational innovation, design of new curricula and courses and
technology mediated teaching-learning process.

Ability to initiate, organize and co-ordinate teaching, research and extension
education.

Evidence of at least 10 published papers in recognized journals having NAAS rating.
A minimum score as stipulated in the Academic Performance Indicator (API) based
on Performance Based Appraisal System (PBAS).

INSTRUCTIONS FOR CANDIDATES:

1.

For detail information of Powers and Duties of the post of Professor, please refer
Statute 80 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes
1990.

It is essential to submit separate application for each post and Category.

The candidate applying for one or more than one post should submit separate
Application and separate Demand Draft for each post and Category. Academic
Performance Indicator (API) score card as per Maharashtra Agricultural Universities
(Krishi Vidyapeeths) Statutes, 1990 amended Statutes 2014 Table 6 (b) along with
the necessary documentary evidences should be submitted with the application.

Each application must be accompanied with a Demand Draft of Rs.2000/- (Rs. Two
Thousand only) (Non-refundable) of any Nationalized Bank drawn in favour of
Maharashtra Agricultural Universities Recruitment Board, Pune, payable at
Pune. In lieu of demand draft, application fee can be paid by RTGS or NEFT or
Fund Transfer in the Account of Maharashtra Agricultural Universities Recruitment
Board i.e. Current Account No. 35597236651, State Bank of India, Branch
University Road, Pune, Branch Code: 07339, IFS Code: SBIN0007339 (Address :
1154, Shivajinagar, Veer Chaphekar Chowk, Near Police Pared Ground, Pune
Mabharashtra 411016).

If the application fee is paid by RTGS/ NEFT/Fund Transfer the Receipt from the
Bank should be attached with the Application Form and the details of which should
be mentioned at the appropriate place in the application form.

Government servant and servant of University and local bodies should submit
his/her application through proper channel and should also ensure that the
application reaches the MAURB, MCAER, Pune on or before the last date
prescribed i.e. 01* January, 2018 upto 05.00 PM. (Advance copy will not be

considered by MAURB, Pune.)



10.

11.

12.

13.

14.

15.

Upper age limit for the candidates applying for the post of Professor is 45 years as on
01° January, 2018. However, this limit is not applicable to the candidates employed
in any Agricultural University within Maharashtra State. Upper age limit is relaxable
by five years in respect of candidates belonging to SC, ST, NT, DT and SC converted
to Buddhism who are domiciled in Maharashtra and those who are not employed in
any Agricultural University of Maharashtra (As per Maharashtra Agricultural
Universities [Krishi Vidyapeeths] Statutes 1990, Statute 42).

Reservation under various categories is made as per rules of the Government of
Maharashtra in force. Candidates belonging to various categories as recognized in the
State of Maharashtra shall only be considered under reserved post for various
categories. The candidate belonging to the various categories from outside the State of
Maharashtra will be treated as open. The reservation in different categories is as per
the information given by respective University on the basis of approved roster.

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number
of posts advertised. The decision of the MAURB shall be final and binding on
applicants.

The Associate Professor (CAS) is not equivalent to cadre of Regular Associate
Professor (Refer to Letter dated 31.03.2005 issued by MCAER ANNEXURE-A)
hence experience as Associate Professor (CAS) shall not be considered eligible for the
posts advertised.

Candidates possessing Ph.D. degree from YCMOU, Nashik will not be considered for
academic posts. (See ANNEXURE-B, dated 03.11.2014) and hence not eligible for
the posts advertised.

As per the UGC Public Notice dated 17.03.2017, “Ph.D. degrees which are pursued
either full time or part time will be treated as degrees awarded through Regular Mode
provided these are in conformity with the existing Statutes/Byelaws/Ordinances etc.
of the degree awarding University. However, the Ph.D. acquired under distance mode
is not permitted" (See ANNEXURE-C)

Applications incomplete in any respect or without required application fee or without
required supporting documents or those received after the due date shall not be
considered under any circumstances.

As per the Government Resolution dated 19" March 2003, newly appointed
employee/officer shall have to produce either DOEACC’s ‘CCC’ or MS-CIT
certificate within 2 years from the date of their appointments, if not submitted along
with the application form.

Candidates already employed in Universities / Government / Quasi Government /
Public Sector will be required to produce a ‘No Objection Certificate’ of the
Competent Authority at the time of interview.

Applicant shall submit API pertaining to last 3 academic years (2013-14, 2014-15,
2015-16) verified and assessed scrupulously by Internal Quality Assessment Cell of
the concerned State Agricultural University, established as per UGC Regulation-2010.
Accordingly, annualized API scores compounded progressively for the aforesaid last
3 academic years be submitted along with applications, duly certified by Competent
Authority within the stipulated time period.



16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Relevant experience and educational qualifications of candidate will be counted as on
the last date of submission of application, i.e. 01/01/2018. Accordingly, the candidate
should confirm his eligibility for the post applied for before submission of
application. No separate correspondence whatsoever in this regard shall be entertained
by the MAURB, MCAER, Pune.

Self-attested copies of self-explanatory documents of evidence of age, caste, caste
validity certificate, educational qualification, experience, non-creamy layer certificate,
etc. as indicated in the application should be produced with application bearing page
numbers and proper indexing, failing to which, application will be rejected
considering as incomplete application.

As per the notification No. SRV.2000/CR (17/ 2000) XII, dated 28" March, 2005
issued by General Administration Department, Government of Maharashtra,
Mantralaya, Mumbai, a candidate shall submit the declaration of the small family in
the prescribed proforma attached with the application as Declaration in Form-A.

The candidate after selection and joining shall have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural
Universities Statutes, 1990 there under and all other rules and regulations governing
the employees of the Agricultural Universities in the State.

On selection of the candidates every candidate shall have to execute an Agreement
Bond with the Registrar of the University concern as per the provisions in Section 57
(1) of the Maharashtra Agricultural Universities Act, 1983.

Nomenclature of a post can be changed as and when required.

MAURB, MCAER, Pune reserves the right to increase/decrease the number of posts
and to cancel the advertisement at any stage.

MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable
candidates are not found in the recruitment process.

Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

Any direct or indirect attempt on the part of a candidate to influence the MAURB for
selection shall disqualify the candidate for being appointed to the post.

The Maharashtra Agricultural Universities Recruitment Board takes no responsibility
for any delay in receipt or loss in postal or courier transit of any application or
correspondence.

Candidates called for interview will have to remain present at their own expenses.

Sd/-

Pune Chairman
Date: 27" November, 2017 Maharashtra Agricultural

Universities Recruitment Board, Pune



DECLARATION

FORM ‘A’
(SEE RULE - 4)
I, Shri./Smt./KUM.......ouveeiieiiiiiiiiiiieiiieiieeiieeeieeeieeeeeaeeeaeeeaaaeaeaens
] 1 o T PRI age
resident of.......
.................................................................... District............
5 do hereby declare as follows -
1. That, I have filled my application for the post of...........cccccoevirrnnnnee.
2. Thave...eenceenneen, (Number) living children as on today.

Out of which number of children born after 28" March, 2005 is

(Mention dates of birth, if any).

son/daughter/wife of

SRR /1

3. I am aware that, if any total number of living children are more than two due to

the children born after 28" March, 2005, I am liable to be disqualified for the same

post.

Date : .o, Signature : ................




APPLICATION FORM

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name

Post applied for

Advertisement No.& Date : MAURB/MCAER/Advt.26 (A)/417/2017
Dated: 27" November, 2017

Demand Draft No. & Date

RTGS/ NEFT/Fund Transfer
Receipt No. & Date

Instructions to the candidates

The application should be filled by the applicant himself/herself.
Answer each item clearly and completely.

Incomplete application is liable to be rejected.

.

The application pro-forma downloaded from website should be accompanied with
the requisite fee (i.e. Rs.2000/-) (payable to Maharashtra Agricultural Universities
Recruitment Board, Pune) as indicated in the Advertisement, at the time of

submission of filled in application, or else, the application will be rejected.



Recent
passport size

APPLICATION FORMAT pgotograph
3 o
1 Page No.
Application for the post of
Category of post to which applied.
(Open or Reserved Category) (strike SC / ST / OBC / OPEN
out whichever is not applicable)
Name of the University
2 | Advertisement No.
3 | Particulars of Application Fee ByDD NoO ...covviiiiiiiiiie ,Date......cocoevinini.
Rs.2000/- By RTGS/ NEFT/ Receipt No. ................
Fund Transfer Date ......coeiiiiiiinn.
Name of the Bank
4 Name (in block letters) (Surname
First)
5 | Date of Birth DD/ MM / YY
6 | Gender Male / Female
7 | A) Address for correspondence
B) Telephone No. with STD code
C) Cell No.
D) Fax No.
F) e-mail ID
8 | Present regular post , Pay scale &
AGP
9 | (A) Category( SC/ST/ DT(A)/NT(b),
NT(c), NT(d)/SBC/ OBC (of
Maharashtra only)/ Open
(B) Date and No. of Caste Validity
Certificate
10 | Do you belong to non-creamy layer? | Yes No
Applicable for DT(a), NT(b), NT(c),
NT(d) / SBC/OBC
11 | Are you seeking other Parallel Yes No
Reservation?
Category
12. | Computer Competency
Name of examination Passed
13. | Educational Qualification (Commencing with SSC or equivalent) (details with attested
copies of mark sheets & certificates of all the qualifications acquired)
Sr. | Examination | University/ | Year of Division/ | Percentage of Subject of
No. passed Board Passing Class Marks/CGPA Specialization
@ @ (€)) “ ® 6 @
13.1
13.2
13.3
14. | Details of experience -
Sr. Name of Post Held Nature of Period Experience
No. | University and appointment | From | To | Years | Month] Days
department/Office

Total Experience

(Attach separate sheet)




Page No

15 Experience of guiding PG students
(2 for Professor, 3 for Head of the
Department and Associate Dean).
Furnish detailed list of the students.
16 Have you furnished Academic
Performance Indicators (APIs)
17 Academic Performance (based on
verifiable record) duly certified Year CAT-I CAT-II CAT-III
by IQAC - Academic year wise 2013-14
2014-15
2015-16
Cumulative Total
18 * Ijangua}ges pro.ficiency Sr. No. Languages Level of Knowledge
(including foreign languages)
Note : in the level of knowledge column, indicate
Excellent / Good / Fair
18.1 |  Have you ever-faced any
vigilance Enquiry or enquiry by YES / NO
anti — corruption bureau or any
other investigative organization.
18.2 | e If any : please indicate in brief,
the details of the vigilance
Enquiry and outcome thereof (if
exonerated, a copy of the order
passed by the competent
authority may be furnished)
19.1) Academic Qualification- (Maximum 2 Marks)
Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Ph. D. — Minimum Qualification
ii) Additional degree /Diploma in any field from 1 mark each
recognized institution
iii) | Post Doctoral Fellowship 1 mark
iv) | State/National /Professional Society Award/ Gold 1 mark each
Medal / Fellowship
V) Fellow of Professional Society 1 mark each
Total
19.2) Employment record and experience — (Maximum 3 Marks)
Sr. | Particulars Experience Marks Documentary
No. Secured* Evidence (Page No)
i) 2 marks for every completed year of experience |A) Minimum
over and above the minimum experience required [B) Above
in the immediate lower cadre to the post applied. Minimum
Total

10




19.3) Service in Remote areas/ Affected areas — (Maximum 0.5 Mark)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) 0.5 mark for each completed year of service 0.5 mark

(Remote Area/Affected area to be defined by the for each
individual University. completed year
Total
19.4) Significant contribution in relevant field and leadership — (Maximum 2.5 marks)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Patent/Release of Variety/Technology/ Joint

Agresco recommendations/ Design/ Product/ 1 mark each
Process development / Farm development.
ii) Farm  development/Nursery = Management/
Livestock Management/ Production of Seed/
Bio-fertilizers/ Bioagents/ Extension activities/ | 1 mark per year
Development  of  teaching  aids/practical
manuals.
Total
19.5) Award / Recognition — (Maximum 1 mark)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) National & State level award 1 mark each
ii) Best Paper/Poster Award 0.5 mark each
iii) | Member of the State/National Level Committee 0.5 mark each
iv) | Member of Professional Society 1 mark each
V) Reviewer/Referee of journal 0.5 mark each

Total

19.6) Externally funded projects/Inter Institutional Projects — (Maximum 1.5 marks)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Competitive grant Propcts funded by agencies 1 mark each

other than host University regular programme
ii) Joint Project of the University with State/ 1 mark each
Centre/ Public / Private Sectors
Total

19.7) Summer/Winter School/ Refresher course/ Seminar / Symposia - (Maximum 1 mark)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Course Director / Coordinator / Convener 1 mark each
ii) Resource Person 0.2 mark each

lecture
Total

19.8) Publications (Marks will be given for first three authors) — (Maximum 7.5 marks)

Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Articles in NAAS rated journals Marks as per

(Attach separate list along with Marks) NAAS rating
ii) Articles in Referred Journals other than NAAS 1 mark each
iii) | Conference/Technical Publication 0.5 mark each
iv) | Folder/Popular articles 0.2 mark each
V) Books 1 mark each

Total

11




19.9) Institutional Building - (Maximum 0.5 mark)
Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) Lab/Farm/Workshop development/ Rector /

Monitor/ NSS Programme Officer / NCC In-

charge/ Students Welfare activities/ Monitoring 0.5

and coordinating of teaching or Research or

Extension activities
19.10) International Exposure — ( Maximum 0.5 mark)
Sr. Particulars Marks Marks Documentary
No. Alloted Secured* | Evidence (Page No)
i) International trainings/ Symposia/ Seminars/

Workshop/ Study tour/ Visiting Professor within 0.5 mark

country or abroad each
ii) Experience of working in International Institute 0.5 mark

within India or abroad per year

of experience
Total
* Mention the number as the case may be.
DECLARATION

by m

Place

Date:

Date

I declare that, the entries made in the columns of this proforma are correct, complete and
true to the best of my knowledge and belief. Nothing has been either concealed or misrepresented

€.

CERTIFICATE

Signature of applicant

“I do hereby declare that, all the statements made in the application are true, complete
and correct to the best of my knowledge and belief. I understand that in the event of any
particulars/information given above being found false or incorrect, my candidature for the post is
liable to be rejected or cancelled and in the event of my misstatement or discrepancy in the
particulars being detected after my appointment, my services shall liable to be terminated
forthwith without any notice"'.

12

Signature of applicant
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AGRICULTURE, ANIMAL HUSEANDRY, DAIRY DMI.GPEEM AND
FISHERIES DEPARTMENT
Mantralaya, Annexe, Mumbai 400 032, dated the 15th March 2014

ORDER

Masanasnras AcRioULTURAL UNveERSITIES | KR1snT VIDYAPEETHS) STATUTESR, 1990,

No, Sankirna 2012/C.R. 114/ 7 A —~Whereas, the Government of Maharashtra has under sub-
spetion (61 of section 38 of the Maharashtre Apriculture Univerzities (Krizhi Vidyapeeths) Act,
1853 (Mah. XLI of 1983 made the Maharashtra Agricultural Universities {Krishi Vidvapeeths)
Statutes, 1990 (hereinafler referred to as the “said Statute™ in respect of all the Agricultural
Urniversities in the State of Maharashtra;

And whereas, the University Grants Commission and Indian Council of Agricultural
BResearch, New Delhi have prescribed the qualification and method of appointments and evaluation
of Academic Officers, Head of Departments and other equivalent posts and qualifications of

Academnie Stall Members of the University;

And whereas, in the opinion of the State Government, it s necessary to amend the said
Statutes with the concurrence of the Chancellor so that to make the qualifieations inconsonance
with the University Grant Commission and Indian Council of Agricultural Research, New Delhi;

Now, therefore, in exercise of the powers conferred by sub-zection (6] of section 38 of the
said Act the Government of Maharashira, with the coneurrence of the Chancellor, herehy amends
the Maharashtra Agriculture Tniversities ( Krishi Vidyapeeths) Statutes, 1000, as follows, namely -

1. These Statutez may be called the Maharashtra Agricultural Universities (Krishi
Vidvapeeths) (First Amendment ) Statutes, 2014

2. For Statute 41 of the Maharashiva Agricultural Universities (Krishi Vidvapeeths) Statutes,
1990, the following statutes ghall be substituted, namely —

(%}
VT W -Ha =T
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Statute 41, * Qualification and method of appointment -

{1} ¥or being appointed to any post in the University service either by way of promotion or
by nomination mentioned in column 2 of Appendix | and Appendix [II, a person shall possess the
minimum gualifications mentioned against such post in column (3} of the said Appendix I and
sa1d Appendix 11

2; If the Reeruitment Board is satisfied that candidate with prescribed qualification and
quality are not available for selection and make such report to the State Government to that
effect then the State CGovernment may relax the higher basie qualifieations and experience in
making the appontments as may be necessary.

i1 The post of Director {other than Director of Students’ welfarel, Dean of Faculties and
other equivalent posts shall be filled in by nomunation or transfer by the Pro-Chancellor. The
posts of Associate Deans, Heads of Department, Professors and other equivalent posts shall be
filled in by promotion and nomination in the ratio of 50:50 per cent. of the vacant post as the
© Viee-Chaneellor may, from time to time, determine |

Provided that, such post shall be filled in by promotion through the recommendation of the
Hecruitment Board on the baziz of merit and seniority in the dizcipline or group of disciplines,
department or sector and minimum academic qualification and experience, as provided by the
gaid Statute,

id) The Recruitment Board may evaluate the performance of the officers appeinted on the
pnsts, that is, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
on tenure basis under Performance Based Appraisal System (PBAS), as provided by the University
(irant Commission/ VGO and recommend their names for reappointment. The tenure of the above
post shall be five years™

3. For Statute 52 of the zaid Statutes the following clause shall be substituted, namely.—
" Statute 32, Evaluation

i1} BEach member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various members shall be totaled and arranged in descending order.
Selection shall be on merit in the order of the total marks seored by the candidates, Evaluation of
candidates chall be done by giving twenty per cent. of marks by personal interview and aighty
per cent. of marks for past performance as given in Appendix IT.

(2} For personal interview. a candidate getting less than seven marks on an average of the
marks given by all members, combined shall be rejected even if his or her total grade is higher
than that of sther candidates.

{3) The procedure of gelection of Academie staff by nomination and promotion shall be based
on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely :-

(A} Eligibility criteria for Selection on the basis of Academic Performance Indicator (API),—

ity For Career Advancement Scheme (CAS) - Eligibility for Career Advancement Scheme
shall be based on requirement as depicted in Table seven of Appendix 11 of the Statute,

{ii) For Nomination—Elgibility for nomination shall be considered according to the
minimum scores of APl {rom Category LIT and 111 based on norms as depicted in Tables - 1, 2
and 3 of Appendix-I1 of the Statute and as per minimum qualifications, service experience as
depicted in Statutes 41 and T3

fitt) For promotion—ia) Average gradation of Annual Confidential Reports for preceding
five vears, as per Government Resolution coming in force, from time to time.

fh) Eligibility for promotion shall be considered according to the minimum score of API
from category 1, 11 and I11 based on norms depicted in Table 1, 2 and 3 of Appendix - I of the
Statute and as per minimum gualifications, service experience as depicted in Statutes 41
and 73 .

14
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(B) Bvaluation eriteria for selection of Acodemic stoff —

it} Career Advancement Seheme (CAS/—Evaluation criteria for Career Advancement
Scheme (CAS } of academic stall shall be as per Table 4 or 5, as the case may be, in Appendix-I1

of the Statute,

(it For Nomination—Evaluation eriteria for nomination of acaderaic stafl shall be as
per minimum gqualification, mimmum service experience as per Statutes 41 and 73 and AP
seore weightage shown in Table 6 of Appendix -I1 of the Statute.

(i1} For Promotion-—Evaluation criteria for promotion of academie stafl shall be as per
minimum qualification, minimum service experience as per Statutes 41 and 73 and AP score

as per Tables 1, 2 and 3 of Appendix II of the Statute.”.
4. For Statute 73 of the said Starue, the following Statute shall be substituted, nomelv.—
"Stetute 73 Qualifications of Academic Staff Member —

fa! For being appointed to any post in the University service mentioned in eolumn
2 of Appendix 11, a person shall possess the minimum gqualifieations mentioned against
each such post in column 3 of the Appendix ITT and fulfill the criteria as prescribed in
the Statute vide Appendix IL

ihi If the Selection Board iz satisfied that candidates with prescribed qualifications
or experience or both are not available for the selection and make a report to the State
Government to that effeet, then the State Government may relax a higher basic
qualification or experience or both in making the appointments as may be necessary. "

5. For Appendiz I, Appendiz I and Appendix IIT of the soid Statutes, the following shall

be substituted, nomely —

GUALIFICATION FOR THE ACADEMIC POSTS,

APPENDIX -1
(Statute 41}

8r, Ne,  Designation of the post
{1} (2

Cualification
&1}

1. Idrectar of Instruction,
Director of Hesearch or
Director of Extension
Education.

2 Dean of Faculty

(1) A Ph.D in any Faculty of agriculture and allied sciences,

An eminent Scientist or Teacher, having at least eighteen years
experience in the feld of teaching ar research or extension education,
out of which at least three vears experience shall be in the pozition of
regular Hesd of the Department

OR

An eminent Scientist or Teacher, having at least eighteen yvears
experience in the feld of teaching or research or extension eduzation,
out of which at least five years experience shall be in the cadre of regular
Professor or its equivalent ;

(2} Experience of guiding at least five post graduate stidents ;

(35 Ability to initiate, erganize and coordinate teaching, research and
extension education :

(41 Evidenee of at least ten published papers in recognized journals having
National Academy of Agricultural Science rating ;

(51 A minimum score as stipulated in the Academic Performance Indicator
(AP based on Performance Based Appraisal System (PBAS! preseribed
by the Universiiy,

1} A PhD imany Faculty of agriculture or allied sciences ;

s s e e

)
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2 3
An eminent Seientist or Teacher, having at least pighteen vears experience
in the field of teaching or research or extension education, out of which
at least three vears experience shall be in the position of regular Head
of the Department ;
(R
An emenent Scientist or Teacher, having at least eighteen years experience
in the field of teaching or research or extension education, out of which
at least five vears experience shall he in the cadre of regular Professor
ofF its equivalest ;
{2] Experience of guiding at least five post graduate students
(31 Ability to initiate, organize and ce-ordinate teaching, research and
extension education |
(41 Evidence of at least ten published papers in recognized journals
having National Academy of Agricultural Science rating ;
(91 A minimum score as stipulated in the Academic Performance Indicator
(AP based on Performance Based Apprazsal System (PHBAS)
3. Associate Dean. (1) A Ph.D. in respective faculty ;
A minimum fifteen vears experience in the field of teaching or research
or extension education, out of which at least three vears experience as
Head of the Department.
OR
A minimum fifteen vears experience in the field of teaching or ressarch
or extension education  out of which five years experience shall be in
the cadre of regular professor or its eguivalent ;
{2} Experience of guiding at least five post graduate students ;
(31 Contribution to educational innovation, design of new curricela and
courses, and technology mediated teaching-learning process ;
141 Ability to initiate, organize and co-ordinate teaching, research and
extension education ;
{5} Evidence of at least ten published papers in recognized journals having
National Academy of Agricultural Science rating ;
(6) A minimum score a5 stipulated in the Academic Performancs [ndicator
(APl based on Performance Based Appraizal Svatem (PERAS),
4. Head of Department. (11 A Ph.D. in respective discipline ;

A minimum twelve years experience in teaching or research or extension
education, out of which at least three years experience shall be in the
cadre of regular Professor or its equivalent ;

OR

A minimum twelve years experience in teaching or research or extension
education, out of which seven years experience shall be in the cadre of
Associate Professor or its equivalent ;

(21 Experience of guiding at least three post graduate students ;

{31 Contribution to educational innovation, design of new curricula and
courses and technology mediated teaching-learning process ;

141 Ability to inttiate, organize and co-ordinate teaching, research and
extension education ;

16
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(1 i2) i)
(6! Evidence of at least ten published papers in recogmized journals having
National Academy of Agricultural Science rating;
061 A minimum score as stipulated in the Academic Performanee Indicator
(API} based on Performance Based Appraisal Svstem (PBAS!

5 Professor. i1y A Ph.D). in respective discipline,;
(2} A minimum of eleven vears experience in teaching or regearch or
extension out of which three years shall be in the cadre of reguier
Agsssciate Professor or its equivalent;
{3} Contribution {0 educational innovation, design of new curricula and
courses and technology mediated teaching-learning process;
(4] Experience of guiding at least two post graduate studenta;
{51 Evidence of at least 10 published papers in recognized journals having
National Academy of Agricultural Science rating.
() A minimum score as stipulated in the Academic Performance
Indicator (APl based on Performance Based Appraisal SBvetem [PBAS)

APPENDIX IT1
(Sratute 73) )
QUALIFICATIONS FOR THE POSTS OF ACADEMIC STAFF MEMBERS
Sr. No.  Designation pf the pn;a; : Gualifeation
{1 (2} (31
1 Associate Professor. (10 A Ph} in respective discipline;
{2) A minimwm eight vears of experience in teaching or research or
extension education in the pesition of Assistant Professor or its
equivalent: in a University or Accredited grant -in- aid College,
Hecognized Research Institution Excluding the period of Ph.D.;
(3) Contribution to educational innovation, design of mew curricula and
courses and technology mediated teaching-learning process with evidence
of having guided two post graduate students worked on advisory
committes of five post graduate students in the discipline where masters
programme 15 noet available;
(41 Evidence of at least five published papers in recognized journals having
Mational Academy of Agricultural Scienee Fating;
(5} A minimum score s stipulated in the Academic Performance Indicator
[APT) based on Performance Based Appraisal System (PBAS)
2 Aszistant Professor, (1} Ph.D}. in relevant discipline;

O

Masters degres in relevant discipline fram an aceredited University along
with National Eligibility Test (NET) conducted by Indian council of
Agriculture Research (ICAR) f University Grants Commission {UGC) /
Couneil of Seientific and Industrial Research (CSIR ) or similar test
aceredited by the University Grants Commizsion (TGO 1 like State Level
Eligibility Test (SLET}/ State Eligibility Test (SETL

(21 National Eligibility Test{ NET )/ State Level Eligibility Test (SLETY
State Elynbility Test (SET) shall also not be required for such masters

17
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i2) (@

programme in disciplines for which National Eligibility Test { NET +/
State Level Eligibility Test (SLET) / State Eligibility Test (SET) is not
conducted.

Senior Research Assistant, Masters degree in the rezpective discpline,

Junior Research Assistant. Bachelor's degree in the respective faculty.

18
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APPENIMX 11
(Statute 52)

{Evaluation of candidates for past performance and personal interview)

The API Seores in Category I, IT and TIT are required for adiudging the eligibility of the candidate and APT
score in Category 111 shall also be taken into account for calculating the weightage in the evaluation.

CATEGORY [- TEACHING (a), RESEARCH (b} , EXTENSION RELATED ACTIVITIES (o) AND

OTHER ACTIVITIES id)

The maximum scores regquired for computing Academic Peeformance Indieator (APD) for self assessmaont

of academic staff under different activities viz (a)teaching (h) research (¢l extension activities are provided in

Tahle-14. The Academic Performance Indicator |APD Academic Performance Indicator (AP required for other

officers { Technical officers, Deputy Director of Researchs, Farm superintend, incharge central workshep, curator

anv other posts which are not covered earlier) should be caleulated as per Table - 1B,

Table 1A : AP scores for Teaching (a), Research (b} and Extension Activities (¢)

Natﬁm of Activity
4]

Maximum Score

1]

ia) Lectures, ssminars, tutorials, practicals, contact hours undertaken as

percentage of lectures allocated it

ihi Initiation, formulatien and execution of research projecta’experiments

which are duly approved by competent authority or

(c] Extension activities arganized for the dissemination of technologies such

g demonstration, trainings. group meetings, lectures, farmer's rallies,

la) Lectures or sther teaching duties in excess of the University Grants

Commission { UG norms o
(b} Assistance in the research project or

(e} Innovative extension work carried out [Farmer Field Scheols (FFS) |
Farmer Scientist Forum (FSF) | Infermation Communication Technalogy
(ICT 1] based modules,

(a) Preparation and imparting knowledgednstruction as per eurricelum;

gyllabus enrichment by providing additiona] resources to students ar

(b} Patent or recommendation or variety release or development of
implements or machinery or product development or feed or gear or craft or
technology or

ic) Preparation and imparting of knowledge or instruction to the clientele
ipreparatinn of netes, handouts, publications for used of farmers or extension
wirkers)

50

10

20

20

19
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i1 4] 3
4 [z} Use of participatory and innevative teaching-learning methodologies,
updating of subject content, course improvement etc, or ]

{6} Innovative research work carried out with use of advanced technology or

equipments or a0

el Use of innevative extension teaching methodologies {Informatien Communication

Technology (ICT 51 and Audio-visual aids) an
b {e] Examination duties {Invigilation question paper setting, evaluation or assessment
of anawer seripts) as per allotment., oy 25

tb) Preparation of research reports, attendance in research meetings, presentation

of research report or a5

(e} Participation in extension programmes as per allotment (trainings, mass media,

farmer’s rallies, exhibitiens, meetings ete.) 25

Total Score— 125

Minimum APl score reguired— 5]

Mote .— The candidate shall fill in only one activity from a or b or ¢ from points Sr. No. 1= 5
in Tahle- 1A.

Further, computing the APl score, candidate should considered the instructions provided
below in (al, (b) & (¢) for teaching, research and extension activities, respectively,

(er). Tmstruction for filling up scores of Teaching, Learning and Evaluation Related Activities

1 Leclures, seminars, (utorials, practicals, contact houwrs undertaken

In.dicntors:l'!mli.ﬁtic;_ - Max, Score

Lectures or Practicals or Tuterials or Contact classes taken should be based on

verifiable record. Each contact hours carry 3 points Max Score ; 50
i} Lectures or other teaching duties in excess of the norms
Indicators/Activities : Max. Score
If teacher has taken classes exceeding University Grants Commission ( UGC |
norm, then two point to be assigned for each extra contact hour of classes Max Score : 10

{iii) Preparation and imparting knowledge or instruction as per curriculum; syllabus
enrichment by providing additional resources to students

Indicators’Activities Max. Score

Imparting of knowledge or instruction ws o vie with the pregeribed material
{Text book or Manual ete.) and methodology of the currieulum
1100% compliance = 20 points! Max Seore @ 20
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fivi Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of
Subject Content, Course Improvement ete,

Max. Sen
Updating of Conrse, design of rurriculum, (Five points per conpsee: w0
Preparation of resauree material, fresh reading materials, Laboratory manuals ete,
Five paints each, 19

Use of Innovative teaching-learning mothodologies: use of Information Communication
Technnlagy : Updated subjoct 1

a. Infeemation Communication Technology Based Teaching material © Ten points each
b, Interactive Courszes : Five points each
¢ Participatory Learning mochales: Four points each

Doveloping and imparting Remedial/B ridge Course and Counseling modules

leach activity - Five ponts 1
Develnping and imparting soft <kill or communication skill or personality developmens
courses o modules teach activity : Five paints) 10

Develaping and tmparting specialized teaching:learning programmes
ceach activity: five points 10

Organizing and conduction of popularization programmes'training courses in computer
azsisted teaching or web based learning and e lirary ekills to students 1
lal Workshep or Training course @ ten pointz each

i Papularization progeam ; five points each

Maximum Aggregate Limil -1}

(vl Examination Belated Work

]ndil:atm:s Max. Score

— S Hke L s - e Xk

College nr Universiey Semester Ead or Annual Examination work as por duties
allotted. | Invigilation - 10 points; Evaluation of answer seript - Ave points; Guestion
papor setting - five peint=11100% com pliance = twenty points g

College or Unpversity examination nr Evaluation responsibilites for internal or
continueus assessment work as allotted « 100% compliance = tan points) 10

Examination work such as eneordination, or flvinz sqquad duties ete, Gnaximum of
§or 10 depending upon intensity of duty 10 1005 campliance = ten points 10

Maximum Aggregate Limit b

CEEAL R TR Ly

‘e Instruction for filling up seoves of Research Activities :

i+ Initiation, formulation and execution of research project

IndicatorsiActivities e

g TN ——— . — e

Ten marks per project or experiment as principal investigator A0

e —————— e e ECH AN i

fei} Assistance im the rescarch project

e T =

It’;:li calers/Activities

Max. Snurﬁ

Two marks per project assiste 10

- B e N PRy STPEEP R i
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fiff Patent or recommendation or variety release or development of implements or machinery or
prodduet developmest ar Feed or Gear or craft or technology

ln ri mamrﬂmcuwlle g Max, Score

Ten marks per patent or vanety release or 20
Five poines each development of implements or machinery or product development

or Fewd or Techaology develspesd or recnmmmendation

Five marks per getivity those who helped in patents and variety released

Two marks cach for development of implemeants or machinery or product
development or Feed or Tn: chmology dev r"ln:lr_lrd or recommendation

Cmmovative research work earried out with use of advaneced T.echnnlf-m ar t-qummeﬂts

[ndlcainrs.“ttwllles ' Max, Score

per inoovative work ten marks (To be judged by Head u:la]'.-art:r::t nt or ['Il::ll:l
insty 'lu-l' 20

e I-'wparal_mn u!' rﬂ-u;-,an:h reporis, atlpndancn in rvesearch meetings, presentation of
research report

lndlcaturs.’h::twllws Max. Score

Freparation of research reports, attendance in research meetings, presentation
of !'L“‘-l'drf.l'l. repart for each activity 2.5 mﬂkrﬂ . 25

‘et Instruetion for filling up scores of Extension Activities:

“r Extension activities organized for the dissemination of technologies such as
demonstration, trainings, group meetings, lectures, farmer's rallies

Inveli catmw'r‘lﬂwlhes Max. Score

Extension education activities shouald be based on \'¢-r1113h]u records ten points
_ peraciiv ity o

it Innovative o:tvnsn:m work carried out (FFS, FSF, ICT based modules)

lndlc.atnrso'ﬁi:lwlhvs Max. Score

I the 2epestisr has o ;ﬁm?rrl or earried innovative extension work in addition
Lo the as=signed activities then two peints should be allotted for ench innovative
extonsmn wark— 10

Imparting knowledge or instructiens by developing study materials and
methodnlagy for currenlum delivery

Use of innovative extension teaching methads, use of Information Communication
Technalogys-

Tifermation Communication Technologye based teaching material-
Interactive courses-

Participatory learming material-

Developing and imparting courses ar counseling modules-
Developing and imparting soft akills-

Organization and conducting of training programmes al
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i) Preparation and imparting or knowledge or instruction to the clientele (preparation
of notes, handouts, pu blications for used of farmersfextension workers)

]ndlmturs.fﬁctwlneﬂ Max. Scor e

[I'I!m‘mdtni notes, pritend handouts. folders, charts pn-(r»rg. Ijrm'l..ln_ma ate.—
2.5 points each. 0

fivi Use of innovative extension teaching methodologies (Information Communication
Technologys and Audio-visual aids)

Ind |-|:at,ur5fm:t.wltle3; Max. Hmr{t

Dew i:lvpl:nl:nt. of web based literature, interactive teaching CDs, Audio CDs
Video Chps, Electronic display hoards ete,— 5 points each a0

ivt Participation in extension programmes as per allotment (iraining, mass media,
farmer's rallies, exhibitions, meetings ete, )

Induatnm.l'hﬂ.wll.leg Max. .‘.'.cnr-e

T'ruLmngb. Mas= |11le|3 Earmzu-r 5 rallies, exhibitions, mee t!u];_}- ele. —2 'F||:||J'|t-7. each 25

Table 1 B: API scores for other officers (Technical officers, Deputy Director of Research Farm
supannted in r:harge central workshop curator any other posts which are not covered earlier.

Sr. M, CmFdnntLal Repuort l(,RIp;ladmg . AP Scprn
i1 {2 13
1 A+ 125
o A 100
= B+ 73
Minimum API score required T3

CATECGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Based on the academic staff's sell-assessment, the categery 11 i= proposed for eomputing APT scores fur
e-gurrignlar and extension activities and professional development related contributions. The mininum APL
grore required from this category is 15 The details of activities copsidered in this category are given in
Table-2A for co-curricular and extension activities and professional development activities of academic staff
(teaching, rescarch and extension ) and Table-2B for other activities { Technical officers, DDRs, Farm superintend,
incharge central workshaop, curator any other posts which are not covered earlier);

Table 2A . APT Scores for Category-11 : Co-curricular, Extension and Professional development
related activities (teaching, research and extension)

Sr. Mo, . . Nature of Activity }I.f.l;imum Seare
[I:l IEI 4]

i) Student related co-curricular, extension and field based activities (zuch as
extensien work through NSS/NCC and other channels, cultural activities,
subject related events, advisement and counseling) )

{iiy Contribution to Corporate life and management of the department and
imstitution through participation in academic and administrative committees
and responsibilitios 15

Y A -d-gi-2H
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fml Professional Development activities (Such as participation in seminars,
conferences, short term trairing courses, talks lectures, membership of
associations, dizsemination and gencral articles, not covered in Category 111 below ) 1a
Minimum AFPI Score required 15
The candidate shall consider the following guidelines for caleulating the AP scores for this
category,

1i) Student related Co-curricalar activities 15, No. @ of Table-24)

Institutional Co-rurricular activities for students such as field studies or educational

Indicators/Activities

Max, Score

tours, industry-implant traiming, Experiential learning and placement activities
{3 point each| 10

Pasitinns held or Leadership role plaved in organization linked with Extension

Waork and Programme officers, National service Scheme (X551 NCC officer or any

other similar activity {feach activity 10 peintst Participation in XOC, N85 activity - 2

paints each 0

Students and Staff related Sevie cuftural and Sports Programmes, campus publications
feolloge level 2 points, university level 5 points) 10

Community work such as values of National Integration. secalarism. democracy,
soctalizsm, humanizm, peace, scentific temper: flood or drought reliel, small family
norms eic, (Gpoeints each) 10

Maximum Aggregate Limit a

(i) Contribution to corporate Life and Management of the Institution (5. No. il of

Tahle-24)

Contribution ta corporate lile in Universities or colloges through meeting, popular

Im-licﬂmrs.fﬁ;:-ﬁﬁt.ies Max. Sco r.Lr

lectures, subject related events, articles in college magazine and souvenics
(2 points pach! H

[nstitutional Governance responsibilities like, Chairman/Vice Chairman or member

of student couneil | Chairman or member or member secretary of Statutory bodies,

Rector, College farm incharge, Associate Dean’s Representative tADRI, Internal

Quality Assessment Cells (IQACH Co-conrdinator | 10 pointe each ) Monitor, Instru-

mentation cell ete- 5 peints cach 10

Participation in committees concerned with any aspect of deparimental or instiiutional
managenient such as admission committee, campus developmunt, library committes,

member of various college and upiversity level commitioes /5 peints eachi 10

Responsibility for, or participation in commitiees for Students welfare, counseling

and Discipline (5 each) n

Crganization of Conference, Training: International i 10 pmntsi national! regional

{5 pointg) ]
Maximum Aggregate Limit 15
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1iif) Professional Development Belated Activities (Sr, No, iii of Table24)

IndicatorsfActivities

Max. Score

Membership in profession related committess at state and national Jevel
. At national level: 3 points each
b At stote level: 2 points sach 10

Participation in subject associations, conferences, workshops, seminars without
paper presentation (Each activity: 1 point) 1

Parttcipation in short torm training courses less than one week duration mn
ciducational technology, curriculum development, professional development,
Examination reforme. Institutional governanee ( Each activits: 5 point i

Membership or participation in Bodies or Committees on Education and National
Develspment-3 points each 1

Publication of articles in newspapers, magazines or other publications (oot covered in
category 111; TV talks, radio taiks ete. (2 point each) 10

Maximum Aggregate Limil 15

Table 2 B: API seorves for ather officers (Technical officers, DDRs, Farm superintend, incharge
central workshop, curator any other pests which are not covered earlieri

5r. N : .['I.Jlﬂi-!".f.fél.‘lti}l[ Report{CR) grading N .-‘;.F.["S?nz
i 12 13
1 A 0]
2 A 0
3 B+ 13
Minimum APl score regquired 15

CATEGORY IIT : RESEARCH AND ACADEMIC CONTRIBLTION

Baszed on the avademic stalfs self assessment, APl scores are required for rezearch and academic
contributions, The minimum API score required by academic staft from this category 15 different for different
levals of selection. The AP seore in this category is T\e::|1.|||'|:r| for adjudzing the cligibilicv and also for computing
the weightage in evaluation. The selfaaczecament seore will be based on verifiable criteria and will be finalized
by the screaningiselaction committees,

Table 3 : Maximum points for caleulating APQ for research and academie contributions,

Sr.Na. APls Faculties of .-'-.Jg:'ituulL;.Ju-:-r_h or Max, points for :
Agril. Engg. or Fisheries or Forvstry Acadermic stall
(11 (23 i3 {4
Al Research papers Referred Journals penodicals having 15 for publication
publizhed in Internatienal Standard Book Number{[SHN)

! International Standard Serial Number (158K

Conference proceedings as ull papers, ete.
{Abstracts not to be included) 10 for publication
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50 for each author and
10 far ¢haptor in

edited hongs

SETTE TITEA TTAUE SETIEE GT OUE-E, OTE vu, Solw /I ¥, W

T ; R R ——
Research publications Text or reforence Books published by
(boaks, chapters n International publizhers with an established
boolis, ether than peer review svatom,

1

1€l

BT

10

IChiv

(Ciw

(Chvi

referred jowrnal articles:

Subjects beoks by National level publishers!
State and Central Govt, Publications with
International Standard Boek Numhber [ ISEN)/
International Standard Serial Number (155X,

Subject books by other local publishers with
International Standard Book Number ([SHX)/
International Standard Serial Xumber (155N,

Chapters contributed to edited knowledee based
vilumes published by International Publishers.

Chapters in knowledge based volumes by Indian
Mational level publishers with International
Standard Book Number (ISBN International
Standard Serial Number (1555 ) numbers aned
with numbers of national and international

directaries .
RESEARCH PROJECTS
Sponsored Projects {a} Major projects amount mobilized with
carried out/ongoing grants above 30,0 lakhs

(b1 Majer Projects amount mobilized with

prants above Ra. 5.0 lakhs up ta Bs 30,00 lakhs.

(o) Mingr projects tameunt mebilized with
grants above Re, 50,000 up to Bs. 5 lakh

Consultancy Projects Amount mobilized with minimum of s, Fifty
carried eutfongoing thousand only.

Revalving fund 25% abave the target 35% above the target
Products testing Product or chemicals or equipment or

machine, ete. testing

Completed projects Completed project report (Acceptance from
Quality evaluation funding agency). a
Prajects Outeome! Patent or Technology transfer or preduct
outpits ar process of Recommendations.

L

23 for each avthor and 5
for chapter in edited
herples

15 for each author and 3
for chapter mn edited
honis

10 for Chapter

05 for Chapter

2] for each project
15 far each propec!

10 for each praject

L0 par every
R Fifty thousand only

5 point=10 points
4 points for 10% more
than the target

5 points each

20 each major project
nd 10 each minor project

13 each for State level

A0/ sach nationgal level
output or patent50/

ch for International level
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{31

D} RESEARCH GUIDANCE

iDh M Phil
i MSc. ML Tech.
M.Se. M. Tech.
Oeiv Phol)
Ph.Ib,
Fh.D

Ph.I}.

chrﬁ-c: awarded

Degree sararded

Member Advisory Committas
Thesis sulmitied- Major advisor
Degree awarded- Major Advisor
Co-major Advisor

Member Advisory Committes

08 oach candidate
03 each candidate
2 points each candidate
07 each candidate
3 each candidate
T poinis

05 each candidate

(El TRAINING COURSES AND CONFERENCESEMINARS WORKSHOF PAPERS

(Eii  Refresher Courses,
Methodology Worksehops,
Training, Teaching-

Learning- Evaluation

Technology Programmes,

Soft zkills development
programmes, Faculty

Development Programmes

I Max. A0 pointsi.

(Evii  Papers in Conferences
nr Seminara or

wiorkzhops efe,”

(E1iil Invited lectures or
presentations for

conferences or SVmpesia

Iat Nat less than two weeks duration

hl Twao week duration

20 aach

10 each

Participation and presentation of resoarch

papers laral or postert in

lat International conference
1 National

fed Reginnal or State level

id’ Local-University or College lovel

fal International
(bl National level

Heach
3ench

10 each

]

*1f a paper presented in conference’seminar is published in the form of proceedings, the points would acerue
for publication (A) and not under presentation (E3(iiL
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CATEGORY 111 {i} : RESEARCH, ACADEMIC, EXTENSION AND ADMINISTRATIVE
CONTRIBUTION FOR PROFESSORS F HODs ! ASSOCTATE DEANs ! DIRECTO R ||

Based on the teacher's sell assessment, AP scores are proposed for research, asademic, extonsion gnd

administrative contributions. The minimum APl score required by teachers from this catogory is ent for
different levels of promotion ! direct reernitment. The self-assessment seoro will be hased on verifiahle sriteria
and will be finalized by the screening / Maharashtra Agricuitural Universitie: Reeruitment Boass
SN APTs Faculties of Agriculture or Mlax, prints for .r-'-::'n,'r-r;E-T]_'
Agril. Engg. or Fisheries or Forestey  and eolleze teachers pozition
(AN 121 131 t!
ITAN Research papers (i) Referred Journals periodicals having 15 wach puhlicarion
published in ISSN numbers.
fitd Conference praceedings as full papers, 13 each publication 10 each
elg, (Abstracts not bo be included) puhlication .5 each
International National State Level. publication
riek Technical articles published but
not covered above (exclnding popular articles! 03 each publication
III A%l Papers in Conferences Participation and presentation of research
ar Seminars or papers loral or poster) in, )
Workshops ete,
{a}International conference 10 ench
(b1 National 7.5 each
(el Regional or State level a each
(il Logal- University or College level 3 each
I A i Abstract published International 2 each
National 3 ench
State level 2 each
Lieal 1 each
HI{B}  Research publications Text or reference Books published by 50/ each author and
(hooks, chapters in books,  International publishers with an established 10/ ehapter in odited
other than referred PEEE PEVIEW SVELEM brnndis
jeurnal articles)
Subjects books by National level publishers! 25 ! each auther and
State and Central Government Publicationa G chanter in edited
with ISBN numbers. ook
Subjects books by other local publishers! 13/each auther and
e publication. Ffchapter in edited books
Chapters contributed to edited knowledge 107 chapter
based volumes published by International
Puhlishers
Chapters in knowledge based volumes by 05/ Chapter

Indian/Mational level publishers.

Werked oz editor of beek 7 periadical’ 05 each
abstract bookd spuvenir
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I T

1) EXTERNALLY FUNDED PROJECT

IIE Sponsored Projects
carried out or engoing

IHC1a Consultancy Projects
carrted sut / ongeing

[ ki Revolving fund

IITC i w Product testing

LGy Completed projects
Quality evaluation

IILC vi Project Cuteome or
outputs

HINC il Registration under [FR

I RESEARCH GUIDANCE
I M.Phal

it M.Sc. or M. Tech. or
M.F.5c.

iti M.Zc. ar M. Tech. or
M.F.Se

Ph.Th
Ph.In,
Ph. In.

TN D iv

I (KD

II1iEY Participated in Refresher
Courses, Methodology
Workshops, Training,
Teaching - Learning -
Evaluation Technology

Programmes, Soft Skills

133

(e § Major praject amount maobilized more than

Hs.1 crove.

1 Major praject amount mobilized with
grants B2 30.0 lakhs to 1 crare.

Lt Major project amount mobilized with

grants above Rs.3.0 lakhs upto Re 30,0 lakhs,

11 Minor project famount mobilized with grants

above R=.50,000 upto Bs.5.0 lakhs.

Amount mobilized with minimuam of
s, Fifty thousand only.

25% above the tarzet
35 % above the target

Product ar chemicals or eguipment’
machine, ete, testing

Completed project report | Acceptance from
Tunding agency)

Variety released or Technology or products
ar process developed or Recommendations
ar Software's or Models or padgets

Patent or GI or Trademark or copy right ete,

Diegres awarded

Degree awarded

Member Advisary Committes
{ Degree awarded )

Degres awarded - Major Advisor
Co-major Advisor

Member Advizary Committes

() Mot less than two weeks duration
1h) Two weeks duration

Development Programmes,

Faculty Development
Pragrammes

HUEMD Oeganized the reflreshors
COUFRE OF SEMinar or
symposium or worlshop
et

o AT 8-

Convener
Co-cnnvensr or secretary

4

3t each project
20 each proect
15 vach project
11 each prokect

10 peer every Re, Fifty
thausand only.

3 poince
10 pennts
B points for 10% more
than the target

5 ernts each

20 each major project
and 10 each minor project

20 each for State Leval /
A0 each for Natinnal
Taswie],

Al each

3 each candidate

3 each candidate
2 points each candidate

10 each candidate
7 points

G each candidate

TRAINING COURSES AND CONFERENCE / SEMINARS WORKSHOFP PAFERS

2 each
10 each

16 each
10 each
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IIIEl i1 Lecture delivered as International 15 each
FESOUrCes persin in National 10 each
SEMIOAT B ST Posim State Level o each
or workshop, refreshers  University Level Jeach
course or training et
HIENv Woerked as chairman or (o) Charman
FARPOFLEUFS in Seminar International 10 each
nE RVITIISIUM 0F National 3 each
workshop ar conferences State 3 each
ete.
() Rapporteurs
[nternational S each
Mational 3 each
State 2 gach
NIF  TEACHING
[[['Fii Teaching as per the 1§ per year
preseribed norms
[11(F it Expert lecture or guest -~ Within the University Jaach
faeulty or adjunct faculty  Outside the University 2 each

L OFyim Viesting professor to other

LIiF i
HIfF)v
IIF1

I RLEY
TG

ITL (H?
ITITHI

organization or university

Evaluation of Ph. D, thesis

Evaluation of Master thesis

Curriculum Development

University level
Natwonal level

MEDALS / AWARDS AND HONORS

International

Mational

Htate level

Fillons:

Post Dectoral fellow
Natinnal Professor
Mational Scientizst

Hest oral presentation
Best poster presentation

Appreciation letter by
University Authority

ADMINISTRATIVE

Officers those wha
areworking as Officer-
In-Charge  ADR/
Superintendent of Schoal
f hreetor of Farm ¢ Hold
{ Asgpmiation Dean

30

2 pach lecture
S5 each
Seach

Seach
7 each

14 each
10 each
G each
3 each
25 each
2% each
25 each
& each
5 each

3 each

20 each year
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{1 {2} 13
T (H i Additional charge Same post
lield more than six Higher post

months duration

MIH i Worked 2= Chairman /! Chairman
Mamber of solection Member
commmitien

HITHiv QRT Member
il Extension Activities

ity OFT or FLD or FFS or
F5F or Extension training
nrogramme implemented
or extenzion methodology
developed,

[T1050 1 Coordinated mass
media programme

[IeTviii Development or
production of ICT tools

T ] Tnfrastructure Development

MM Land avquisition
development

[IT4J7ii Moederation of Lah. 1104 lakhs
or farm 5t A lakhs
or class rooms 50 ¢0 100 lakhs

More than 1 crore
I (K} Special Contributions

11K} Special contributions
not covered above Le
Avishkar, Ashwamegh,
Indradhnushya, Avhan,
leadership development,
softskill, ete. duly certified
by competent authority

31
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TABLE -4

MINIMUM APl: AS PROVIDED IN TABLE 1, TABLE 2. TABLE 3, TQ BE APPLIED FOR THE
PEOMOTION OF ACADEMIC STAFF UNDER CAREER

ADVANCEMENT SCHEME (CAS) [N UNIVERSITIES AND WEIGHTAGES FOR EXPERT ASSESSMENT

Aszistant  Assistant  Assistant  Associate  Profeszor
Professer! Professor/ Professor to Professor  (Stage 3}
equivalent  equivalent  (Staged:  (Slaged) to Professor

cadros ; cadres:  Associate to Professor’ (Sraged)
(Stage 1to (Stage 2to  Professor/  equivalent
Stage 2} Stage 31 equivalent cadres
cadres (Stage 3)
i Stage 4
1 Teaching-learning Evaluation T8 Year Taear 75/ Year T3 Year TaYear
Related Activities (Category [)
Table-1
I Corcurricular Extension and 15Year 15/ Year 15 Year 15Year 15Year
Profession related activities
| Category 11 Table-2
M Minimum total average annual 100Year  100Year  100/Year  100%ear  1D0Near
Score under Categories [and 1[0
IV Research and Academic 10 Vear 20 ear 3 Year 40 Year 50 Year
Contribation (Category 111 407 100 1ens 2ar a0
Table - 3 ABSESSMENt ASSessment ARSeREMent ASSeERIMenD assessment
period ] period) period ) neriod | period |
Expert Assessment Systern Screening  Screening  Selection  Selection Expert
Committee Committee Board Board Committes
V' Percentage Distribution of No separate No separate  30%. 50% - 50% -
Weightage Points in the Expert piimis, points.  ContributionContribution Research
Assessment (Total Weightage = 100, Screening  Screening  to Research to Research  30%.
Minimum required for promotion  esmmittee  committee S0 - 3% Performance
is 50) to verify to verify  Assessment Assessment evaluation

APl scores APl scores of domain  of demain and other
knowledge  knowledge  credential
and teaching and teaching by referral
practices.  practices.  procedure
205 . 0% -
Interview  Interview
pertormance performance

+ Trachers may score 10 points from either Category T or Category 11 to achieve the minimum seore
required under Category [ + 11
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TABLE -4 (a)

Percentage Distribution of Weightage Points in the Expert Assessment

=

Al
@

Assistant Professor Associate Professor (Stage 4} Professor {Stage 3'
to 1Stage 31 Associate to Professor/equivalent cadres to Professor (Stage G0
Professor/ equivalent cadres (Stage 5).

{Stage 4}

Perventage 30% - 0% - A0% - 500 - 30% - 20% - 50%. - 50%-
Distribution Contribution Assessment Interview  Contribution Assessment [nterview  Contribution Perfurmance
of Weightage to Research of domain  performance to Research of domain  performance to evaluntion
Points in knowledge knowledge Research and other
the Expert and and teaching credential
essment teaching practices. by referral
{Total practices. procedure
weightage
= 100.
Mimimum
required for
promotion
iz 500
Distribution 30 % 111 Content 50 % (I} Content 50 %
Weightage of Topic - Weightage of Topic— Weightage
be caleulated 20 Marks be caleulated 10 Marks be
from APl (2} Commu- from AP1 (2} Comm- caleulated
Category 11 nication Category  unication from
Skill- 20 1 Skili- AP
Marks 10 Marks _Category
(31 Answering 131 Answering He|
ability- 10 ahility- 10

Marks Marks

33
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TABLE -5
MINIMUM POINT NORDMS OF THE APIS AS PROVIDED IN TABLE 1 TABLE 2, TABRLE & AND

WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIED FOR TIHE PROMOTION OF

ACADEMIC STAFF, IN AFFILIATED COLLEGES (UG AND PG) UNDER CAREER

ADVANCEMENT SCHEME (CAS)

Assiatant Professer’ Assistent Professor

equivalent cadres:
[Stage 1 to Stage 20

riquivalent cadres ¢
(Beage 2 to Stage 31

Asgistant Professor
Lo (Stage 3)

Asseeiate Professoc)

equivalent cadres

Agrociate Professor
ta Professor
Pronotion in

Siage 8)

(Etage 4)
I Teaching-learning Evaluation 75%ear TaYear T8 Year
Related Activities (Category T}
Table-1
I Co-curnicular Extension and
Profession related activities
1Category 11 Table-2 15 Y ear 1aear 15/ Year 15 ear
T Minimum total average
Annual Score under
Categories [ and IT° 100/ Y ear 100/ Year 100 ear 100 Year
IV Research and Aeademie &Year 10 Vear 15 Year 20N ear
Contribution | Category 1111 (1 20/assezsment  (3/assessment  (45/aszsessment  (G07assessment
Tahle-3 period} period! period) | period;
Expert Assessment Svetem Screening Screening Selection Selection
Committes Committee Board Boasrd
¥V Percentage Distribution of Mo separate MNo separate 20% - Al -
Weightage Points in the points. points, Contribution to Contribution to
Expert Assessment | Total Screening Screening Research®F Research®**
Weightage = 100. commities to committee o G0% Assessment 50% -
Minimum required for verify APT verify API of domain Aszezsment of
promotion is 50 ADOrES SCOrES knowledge demain
and teaching know!edge and
practices. teaching
20% -Interview  practices.
performance 20% -
hstribution Interview

as per Table 5 (a) performance

Distribution as
per Tahle 5 {at

* Teachers may score 10 points from either Category I or Category I to achieve the minimum
seore required under Category I +1L

#* The 20% weightage be calculated by considering the maximum limit of 00 marks in Category [11

5% The 30% weightage be caleulated by considering the maximum limit of 800 marks in Category 111

c.g. Weightage to be caleulated as under:
120 x Actual API Scored800 and (30 x Actual AP1 Score)/B00
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TABLE-51{al
Percentage Distribution of Weightage Points in the Expert Assessment
=r Aszzistant Profeszor to h Associate Profeszor to
Mo, IStage 3) Profeszor Promaotion in
Agsociate Professor/ Colleges (Stage 5} as per
equivalent cadres (Stage 4 assigned poste,
1 Percentage Distribution 20% - G0%-Assessment 20% - 30 - H0%-Assessment  20% -
of Weightage Points in - Contribu- of domain Interview Contri-  of demain Interview
the Expert Assegament tionto  knowledge and — perfor- butien  knowledgeand  perfor-
iTotal weightage = 100, Research teaching mance to teaching practices. mance
Minimum required for practices, Research
promotion is 500
2 Distribution 20 % {1 Content of 30 7% (1) Content of
Weightape Topie-20 Marks Weigh-  Topic - 15 Marks
be (2} Communication tagebe  {2) Communication
caleulated Skill- 20 Marks calewlated Skill- 15 Marks

from AP (3 Answering
Category ability- 20 Marks

m

II1

from API (3} Answering
Category ability- 20 Marks

TABLE - &

Minimum Scores for API= for Nomination of academie staff in Universities and weightages in
Selection Committees to be considered alongwith other specified eligibility gualifications
stipulated in the Statute.

Assistant Professor /
equivalent cadres (Stage 1}

Asspciate Professor /
equivalent cadres [Stage 4)

Professor /equivalent
cadres (Stage 50

Mintmum Qualification as

Minimum Minimum Qualification as Mintmum Qualification as

Qualification  stipulated in this Statute ztipulated in this Statute stipulated in this Statute

and Minisum AP not applicable. and Consolidated API score  and Conzolidated API zcore

API Scores requirement of 300 points  requirement of 400 points

from category 111 of AP[s from category 11T of APT=

Selection fa) Academic Record and a1 Academic Background fe) Academic Background

Board Resparch Performance (5071 (30 T |

criteria ! (b1 Assessment of Domain i4 1 Rezearch performance it Research performance

weightages KEnowledge and Teaching haszed on APl score and hased on APT seore and

(Total Sleill= i 30%) quality of publications (407%)  quality of publications

Weightages o) Interview performance ey assessment of Domain (405}

= 1040 (205} Knowledge and Teaching e} Assessment of Domain
{As per Table 6 a) Skillz (209} Knowledge and Teaching

o) Interview performance Slkills ( 20%:)

{20%:)
(As per Table 6 h)

35
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TABLE - 6 (a)

Distribution of Academic Record and Research Performance (507}, Assessment of Domain
Knowledge and Teaching Skills (30%) and Interview performance (20%) for Nomination of

Assistant Professor

Academic Record and Ressarch Assessment of Domain Interview performance (20%)
Performance (50%), Knowledge and Teaching
Skalls (30%)
1] (2 {3}

(A} Acoderie Quoalification- (13 Content of Topic - For personal imterview, a candidate
Moximum 14 Marks 10 Marks getting less than seven marks on an
(i) M. Sc. or M.Tech. First Class- (2)Commun;cation Skill- average of the marks given by all

4 marks 10 Marks members, combined shall be rejected
(ify M. Sc. or M.Tech. With 12 Answering ability- even if his or her total grade is higher

Distinction- 8 marks 10 Marks than that of other candidates.

[fit} Ph, D. - 12 marks

{iv) Additional degree or Diploma in
relevant field from recognized
institution - 2 marks each

iv) Post Doctoral Fellowship—2 marks

(v} State or National or Professional

Soviety Award or Gold Medal or
Fellowship — 2 marks each
(it} NET — 3 marks

(8] Employment and record and

experience - Moximum 10 Mourks

{#1 2 marks for every completed vear
af experience over and above the
minimum sxperience of 2 vears of

Masters and for Ph. D. full experience

e be counted

(ie) Mumber of courses

taught or Mo, of Research Projects or

N, of Extension activities—
1 marks each

{C) Service in Remote areas or
Affected areas - Maximum
b Marks

One mark for each completed vear
of service {Remote Area or Affected
area to be defined by the individual
University.}

(1} Significant eontrebution in
referant field and leadership -
Maximem 5 marks

Patent or

Releasze of variety or technolegy or
Jeind agreseo recommendations or
design or product or process
development or Farm development

or Production of seed or Biofertilizers
or Bioagents or Nursery Management

or Livestock management or

Extension activities or Developments
of Teaching Aids or Practical manuals.

—1 mark each vear
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TABLE - 6 (a—oneld,

Ay

(1) (2]

(3

fE) Award | Recognition -

Maoximpm 3 rarks,

(it National & State level award -
1 mark each

(i} Beat Paper or Poster
Award - 0.5 mark each
(120) Member of
the District or State Level Committes -
1 mark ¢ach

(iv ) Member of Professional
Society — 1 mark sach.

(F} Spmmer { Winter School /
Refresher couwrse f Seminar [
Symposia - 0 Marks

NG Prblicafons (First three authors
will get marks: — Maximum 15 marks
{1} Referred Journal Articles — 2 marks each

(i} Conference or Technical Publication—
1 mark each

(il) Folder or popular articles -=
0.5 mark each

(H} International Exposure -
Muoximum [ moark

International trainings or sympesia or
seminars or conference within
country or aboard — I mark each.
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TABLE-G{h)

Distribution of Academic Record (206%) and Research Performance (409%), Assessment of Domain
Enowledge and Teaching Skills (209) and Interview performance (20%) for Nomination of

Academic Performanee (20%],

(1}

Aszsociate Professor and Professor

Research parformance Asseszment of Domain Interview performance

based on AP score and Knowledge and Teaching RO
quality of publications Skills (20%)
(4%
(21 [EE 141

(AF Academic Gualification-
Maximum 2 Marks

() Ph. . = Minimum
Qualification;

(it Additional Degree or Diploma
in any field from recognized
institution — 1 mark each;

(it ) Post Doctorul Fellowship
-1 mark

{ie} Staie or National or
Profegsdonal Sociely Award or
Giold Medal or Fellowship

1 mark each;

teerk Fellow of Professional
Bociety — 1 mark cach

{B) Employment and record
and experience - Maximum
3 Marks

(i} 2 marks for overy completed
wvear of experience over and above
the minimum experience in the
cadre of Assistant Professor!
Assoctate Professor or it's
pquivalamt post.

() Service in Remote areas
Affected areas - Maximom

0.6 Mark.— 0.5 mark for sach

Far personal interview, a
candidate gebling leas than
=even marks on an average
af the marks given by all
members, com hined shall
be rejected even if his or
her total grade is higher
than that of ather
candidates,

1A} Associate Professor: (A) Associate Professor:
The 40% weightage be {11 Content of Topic
caleulated by congidering =5 Marks.

the maximum limit of (2) Communization
SO0 marks in category II1 Skill- & Marks.

i respect of the candidntes (3] Answering abality-
appearing for Associate 10 Marks,

Profeszar by direct B} Professor:il) Content
reCTULtIment. of Topie — 5 Marksa.
(By Professor :The 40% (2} Communication
weighinge be eleulated by Skill- 5 Marks.
congidering the maximum (31 Answering ability-
limit of 00 marks in 10 Marks

category 111 in respect of

the candidates appearing

for Professor and above

cadre by direct recruitment.
eg [Fa candidate obtains

BOEND marks i catagory

I he will get fuil 40 marks

and the marks will ba

calculnted proportionately

below the maximum limit

prq-rcrih[be! above for

respoctive cadres.

campleted year of pervice (Remote
Areal Afferted area) to be defined by

the individual University.

(D) Significant contribution

in relevant fiekl and leadership

-Maximum 2.5 marks

(20 Patent or Release of variety
or technology or joint agresco
recomemenda tions or design or
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111 12}

i

[k 1]

product nr prosss develppmeant
or Farm development-
1 mark each;

(o) Farm development or

MNursery Management or Livestock
Managesient o Production of
Seeid o1 Rinfertilizers or Bioagents
or Extension activities or
LDervelopment of teaching nids

or practical manuals - 1 mark each

{E} Award /! Recognition =
Maximum 1 mark -—

{1t National & State level award -
1 muark each;

{if] Best FaperFoster Award =
.5 mark each;

260 Member of the StateNational
Level Committes = 0.5 mark each;

tiv} Member of Professional Society
—1 mark each.

) Reviewer or Referes

of journal = 0.5 mark each.

{F} Externally funded projects!
Inter Institutional Projects =
Maximum 1.5 marks -—

[f) Competitive grant projects funded
by apenries other than hast University
repular programme — 1 mark each;

iz} Joint Project of the University
with State or Centre or Public or
Privata Sectors — 1 mark each,

13 Summer or Winter School or

Refresher course or Seminar or
Symposia - Maximom 1 mark

i) Course Director or Co-ordinator
1 mark each

112] Reamiree Persan —
02 mark each lefure,

(HI Fublications (Marks will be
given for first thres authors) -
Maximum 7.5 marks :—

(01 Articles in NAAS rated journals —
Marks ns per NAAS rating;

i) Artides in Referred Josrnals other
than MAAS — 1 mark epch;

{er) Conference or Techrical Publication
— L5 mark sach;

ler) Folder or Popular articles =
1.2 mark each;

{z) Books - 1 mark each
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(I} Institutional Building - Maximum
0.5 mark 1

Lab or farm or workshop development
Hector or Maniter or NSS Programme
Officer or NOC Incharge or Students
Wellare activities or Monitering and
co-nrdinating of tenching or research

or eXteEnsion activities.

(oI} International Exposure - Maximum
0.5 mark —

izl Imternational Lrainings pr symposin or
SEENINAFE 0F Bymposia or workshop or
study touptelsiting professor within
country o abroad - (. Smark each;

{11 Experience of working in International
Imatitute within India or abroed - 0.8
mark or year of experienos,
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Br. Promation r-l!'-A.:lademit
MNo. Staff throuwgh CAR

"

TABLE - 7

MINITMUM ACADEMIC PERFROERMANCE AND SERVICE REQUIRMENTS FOR PROMOTION OF
ACADEMIC STAFF

THROUGH CAREER ADVANCEMENT SCHEME

Service requirement

s

Minitnarm Academic Performance
Requirement and Screening / Selection Criteria

1. Asgiztant Professor /
equivalent cadres From
Stage 1 to Stage 2

2, Assistant Professor ¢
egquivalent cadres From
Stage 2 vo Stage 3

%, Assistant Professor
(Blage 3) 1o Assomate
Frofessor (Stage 4!

4 . Asapciate Profegsar
{Stage 41 to Profoesser

Agzistant Professor in
Ztage 1 and completed foar
sears ol service with PhoDo
ar five years af service wha
ara with M, Phil'PG Degree
in Professional Courses
guch as M. Tech, M.V.Sc, ar
gix years of sarvice who are
without Ph.D. / M.Phil f PG
Degree in Prafessional
CouTses,

Assistant Professor with
complated service of five

venrs in Stage 2.

Assistant Professor with
completed service of three
wears in Stage 3,

Associate Professor with
completed service of three

equivalent cadres (Stage 51 years in Bmge d.

() Minimum AP] srores using PBAS scering proforma
as per the norms provided in Table 4 or § as the case
may be,

f2) TWO Refresher or Research Methodelogy Course of
& week duration;

{apd) Sereenmng cum Verification process of Tecommending
promuotion,

(2} Minimum APT seores using PBAS seoring proforma
as per the norms provided in Table 4 or 5 as the case
maty b

(i} hne course or programme from among the
categeries of methodology workshop, Tratning,
Teaching-Learning-Evaluation Technalogy
FProgrammes, Soft Skills development programomes and

Faculty Development Programmes of 203 week
duration;

(eeé) Sereening cum Verifieatzon process of recommending
promaotion,

Ii}
as per the norms provided in Table 4 or 5 as the case

Minimum APT scores using PBAS scoring proforma

may be:

(i} At least three publications in the entire period as
Assistant Prefessor (twalve vears), Howaver, in the
case of College teachers, an exemption of one
publication will be given to M.Phil. holders and an
exemption of two publicatiens will be given to Ph.D.
holders;

feed One enurse or programme frafn Ameng the
categonies of methoadology workshop, Training,
Teaching-Learning-Evaluation Technology
Programmes, Soft 5kills development programmes and
Faculty Development Programmes of minimum one
week doration:

(i) A Belectien Board process as stipulated in this
Statute and in Tables 4 or § as the case may be.

{1 Minimuom yearly /cumulative APT scores
using PRAS scoring proforma as per the norme

provided in Table 4 or 5 as the ease may be.
Acadermic Staff members may combine twa
wssesgment periods (in Stages 2 and 31 to achieve
manimiar AP scores, if required,

fie) A minimum of five publications sinee the period
that the acadmic staff is placed in Stage 3.
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5. Professor (Stage 5)
to Professor (Stage 6) service of ten years.

(universities only)

Professor with completed

(£ii) A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 as the case may be.

(i) Minimum yearly / cumulative API scores

using PBAS scoring proforma as per the norms
provided in Table 4.

{ii} Additional credentials are to be evidenced by :
(a) post-doctoral research outputs of high standard :
(b) awards / honours / recognitions / patents and IPR
on products and processes developed / technology
transfer achieved; and (¢} Additional research degrees
like D.Sc.,D.Litt., etc. ;

(Lit) A review process by an Expert committee process
as stipulated in this Statute and in Table 4.

# For academic staff seeking promotion under CAS to Associate Professor, for those who on the date of this notification
are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all other who
enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in this Statute, will

be applicable.

By order and in the name of the Governor of Maharashtra ;
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Dr. SUDHIRKUMAR GOEL ;

Additional Chief Secretary to Government.



MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHI VIDYAPEETHS)

STATUTES, 1990

Statute 42. Age limit.—Upper age limit for the posts of Director, Dean, Associate Dean
and other equivalent posts shall be 50 years. Upper age limit for the posts of the Head of
Department, Professors and other equivalent posts shall be 45 years. There shall be no
upper age limit for the person employed in any University within the meaning of the Act.

Provided that, the upper age limit prescribed for appointment to any of the said
posts in the University services under the relevant Statutes shall be relaxable by five years
in respect of candidates belonging to Scheduled Caste, Scheduled tribes, Nomadic Tribes,
Denotified Tribes and Scheduled Castes converts to Buddhism who are not employed in
any University within the meaning of the Act.

Statute 80. Powers and duties of the Professors.—
(1) The Professors shall have powers to supervise the work of his section.

(2) He shall be responsible for the maintenance, management and proper utilisation of the
land, farms, laboratories, equipments stores, etc. kept at his disposal.

(3) He shall be responsible to the Head of Department for the Planning and Organisation
of teaching, conduct of examinations, supervision of teaching load of individual staff
members working under him.

(4) He shall be responsible to the Head of Department for his own personal research work.
He shall also prepare the annual research programme of the academic staff members
working under him. The annual research programme so formulated shall be submitted
to the Head of Department or Associate Dean for approval.

(5) He shall be responsible for submitting the annual report to the Head of department of
the research work done by him and by the academic staff members alongwith the
results obtained and paper published. He shall also submit annual report to the Head of
Department on seminars and conferences attended in respect of each of the staff
member.

(6) He shall be responsible for participating extension education work on direction from
the Head of Department, Associate Dean, Dean and concerned Directors.

(7) He shall advise the students as per the advisory system and as a guide through himself
and through the Associate Professor/Reader/Assistant Professor working under him in
accordance with the Act, Statutes, Rules, regulations, syllabi and instructions from
superior authorities from time to time.

(8) He shall be responsible for maintaining the discipline amongst the students and staff
under him.

(9) His shall perform such other duties as may be conferred or imposed on him by the
Statutes, Regulations and by the superior authorities.
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fafe e s

University Grants Commission

ar @) e o Hoey ’W% - (Ministry of Human Resource Development, Govt. of India)
afm TEGME T A0, T Few-110002
; Bahadur Shah Zafar Marg, New Delhi-110002
@%{ @ji g Ph.: 011-23239337, 23236268
MBBS, MS (Ortho), DS, FAIS, FASM, FAFSM, FFIMS, FAMS i o A
S Fax : 011-23238858, email : jssondhu.uge@nicin
ecretary
F.No.20-1/2014(PS) 10™ March, 2017

PUBLIC NOTICE 1 7 MAR 2017

Sub.: Clarification regarding “Regular Mode” with reference
to the Ph.D. Degrees.

University Grants Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education, 2010 (4"
Amendment) notified in the Gazette of India on 11" July, 2016, it has mentioned that
the Ph.D. should be in Regular Mode.

UGC has been receiving queries from various stakeholders/universities
seeking clarification with regard to definition of the word “Regular Mode”. The
Commission at its meeting held on 22" February, 2017 considered the issue and

decided that it may be read as under:

“Ph.D. degrees which are pursued either full time or part time will be
treated as degrees awarded through Regular Mode provided these are
in conformity with the existing Statutes/Byelaws/Ordinances etc. of the
degree awarding University. However, the Ph.D. acquired under distance

mode is not permitted. j‘ /

(Prof. Jaspal Singh Sandhu)
Secretary
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