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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.28(D)/949/53 /2024 Dated: 13 March, 2024

ADVERTISEMENT

Applications in prescribed format are invited for the Total 03 vacant posts in the
cadre of Dean/Director in the Pay Level of Rs. 1, 44,200/- (Level 14) to be filled in by
nomination in the Dr. Balasaheb Sawant Konkan Krishi Vidyapeeth, Dapoli of
Maharashtra State.

Details regarding above mentioned posts and the requisite educational qualification,
experience, evaluation, powers and duties, proforma of application and other details are
available on the following websites

(1) https://www.maharashtra.gov.in (2) http://www.mcaer.org
3) http://mpkv.ac.in 4) https://www.pdkv.ac.in
5) http://www.vnmkv.ac.in (6) http://www.dbskkv.org

Last date for submission of the Application to ‘The Chairman, Maharashtra
Agricultural Universities Recruitment Board, (MCAER), 132/B, Bhamburda, Bhosalenagar,
Pune-411007, Maharashtra State, (India)’ shall be on or before 30/04/2024 upto 5.00 p.m.
The applicants need to mention “The name of the post applied for” on the envelope containing
the application form.

Sd/-
Pune Chairman
Date: 13/03/2024 Maharashtra Agricultural Universities

Recruitment Board, Pune



MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.28 (D)/949/53 /2024 Dated:13 March, 2024

ADVERTISEMENT

Applications in prescribed format are invited for the Total 03 vacant posts mentioned

below in the Pay of Rs. 1,44,200/- (Level 14) to be filled in by nomination in the Dr.

Balasaheb Sawant Konkan Krishi Vidvapeeth, Dapoli.

;l; Name of the Post No. of Post (s)
1. | Dean (Faculty of Agriculture) 1(one)
2. Director of Research 1(one)
3. | Director of Extension Education 1(one)
Total 3

Applicant must have ability to initiate, organize and coordinate the teaching, research
and extension education. For every information given, applicant must provide documentary
evidences (Please see instructions carefully). In addition, the applicant has to submit
Academic Performance Indicator (API) based on the Performance Based Appraisal System
(PBAS) as appended in Appendix III.

The minimum requirement of educational qualifications and experience for eligibility
for the above posts are mentioned below (Please also refer to Statutes 41, 52 and 73 of

Mabharashtra Agricultural Universities Statutes, 1990 as amended up-to-date).

DEAN (Faculty of Agriculture):-

(1) A Ph.D. in respective Faculty;

An eminent Scientist or Teacher, having at least eighteen years experience in the field of
teaching or research or extension education, out of which at least three years experience shall
be in the position of regular Head of the Department;

OR
An eminent Scientist or Teacher, having at least eighteen years experience in the field of
teaching or research or extension education, out of which at least five years experience shall
be in the cadre of regular Professor or its equivalent;

(2) Experience of guiding at least five post graduate students;

(3) Evidence of at least ten published papers in peer reviewed or UGC listed or National
Academy of Agricultural Science rating (NASS) rated journals;




(5) A minimum of 110 Academic/Research score as per Appendix II, Table 2A.

Tenure: The post of Dean of Faculty shall be filled in by nomination for tenure of 5 years or
upto the age of retirement whichever is earlier, after completion of the tenure incumbent shall
have to go through entire process of nomination.

DIRECTOR:-

(1) A Ph.D. in any Faculty of agriculture and allied sciences.

An eminent Scientist or Teacher, having at least eighteen years experience in the field of
teaching or research or extension education, out of which at least three years experience shall
be in the position of regular Head of the Department;

OR
An eminent Scientist or Teacher, having at least eighteen years experience in the field of
teaching or research or extension education, out of which at least five years experience shall
be in the cadre of regular Professor or its equivalent;

(2) Experience of guiding at least five post graduate students;

(3) Evidence of at least ten published papers in peer reviewed or UGC listed or National
Academy of Agricultural Science rating (NASS) rated journals;

(4) A minimum of 110 Academic/Research score as per Appendix II, Table 2A.

Tenure: The post of Dean of Faculty shall be filled in by nomination for tenure of 5 years or
upto the age of retirement whichever is earlier, after completion of the tenure incumbent shall
have to go through entire process of nomination.

INSTRUCTIONS FOR CANDIDATES:

1. For detail information of Powers and Duties of the post of Dean (Agriculture) refer
Section 22 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and
Statute 58 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990,
for Director of Research refer Section 24 of Maharashtra Agricultural Universities
(Krishi Vidyapeeths) Act, 1983 and Statute 56 of Maharashtra Agricultural Universities
(Krishi Vidyapeeths) Statutes 1990 and for Director of Extension Education, refer Section
25 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and Statute
57 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990.

2. Itis essential to submit separate application for each post.

The candidate applying for one or more than one post should submit separate Application
and Demand Draft for each post. Academic /Research score as per Appendix II Statutes
2023 Table 2A along with the necessary documentary evidences should be submitted
with the application.

3. Each application must be accompanied with a Demand Draft of Rs. 3000/- (Rs. Three
Thousand only) (Non-refundable) of any Nationalized Bank drawn in favour of
Maharashtra Agricultural Universities Recruitment Board, Pune, payable at Pune.
In lieu of demand draft, application fee can be paid by RTGS or NEFT or Fund Transfer
in the Account of Maharashtra Agricultural Universities Recruitment Board i.e Current
Account No. 35597236651, State Bank of India, Branch University Road, Pune, Branch
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10.

11.

12.

13.

Code: 07339, IFS Code: SBIN0007339 (Address : 1154, Shivajinagar, Veer Chaphekar
Chowk, Near Police Pared Ground, Pune Maharashtra 411016).

Government servant and servant of University and local bodies should submit his/her
application through proper channel and should also ensure that the application reaches the
MAURB, MCAER, Pune on or before the last date prescribed i.e. 30/04/2024 upto 05.00

PM. Advance copy will not be considered by MAURB, MCAER, Pune.

Upper age limit for the candidates applying for the post of Dean, Director is 50 years as
on 1% March, 2024. However, this limit is not applicable to the candidates employed in
any Agricultural University within Maharashtra State. Upper age limit is relaxable by
five years in respect of candidates belonging to SC, ST, NT, DT and SC converted to
Buddhism who are domiciled in Maharashtra and those who are not employed in any
Agricultural University of Maharashtra (As per Maharashtra Agricultural Universities
[Krishi Vidyapeeths] Statutes 1990, Statute 42).

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number of
posts advertised. The decision of the MAURB shall be final and binding on applicants.

The Professor (CAS) is not equivalent to cadre of Regular Professor (Refer to Letter
dated 31.03.2005 issued by MCAER and Government of Maharashtra letter dated
10.04.2017 appended as ANNEXURE-A) hence experience as Professor (CAS) shall not
be considered eligible for the posts advertised.

Candidates possessing Ph.D. degree from YCMOU, Nashik will not be considered for
academic posts. (See ANNEXURE-B, dated 03.11.2014) and hence not eligible for the
posts advertised.

As per the UGC Public Notice dated 17.03.2017, “Ph.D. degrees which are pursued
either full time or part time will be treated as degrees awarded through Regular Mode
provided these are in conformity with the existing Statutes/Byelaws/Ordinances etc. of

the degree awarding University. However, the Ph.D. acquired under distance mode is not
permitted" (See ANNEXURE-C)

Applications incomplete in any respect or without required application fee or without
required supporting documents or those received after the due date shall not be
considered under any circumstances.

As per the Government Resolution dated 19" March 2003, newly appointed
employee/officer shall have to produce either DOEACC’s ‘CCC’ or MS-CIT certificate
within 2 years from the date of their appointments, if not submitted along with the
application form.

Candidates already employed in Universities / Government / Quasi Government / Public
Sector will be required to produce a ‘No Objection Certificate’ of the Competent
Authority at the time of interview.

Applicant shall submit Academic/Research Score pertaining to last five academic years
(2018-19, 2019-20, 2020-21, 2021-22 and 2022-23) verified and assessed scrupulously
by Internal Quality Assessment Cell of the concerned State Agricultural University,
established as per UGC Regulation-2018. Accordingly, annualized Academic/Research
Score compounded progressively for the aforesaid last five academic years is submitted
along with applications, duly certified by Competent Authority within the stipulated time
period.



14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

Relevant experience and educational qualifications of candidate will be counted as on the
last date of submission of application, i.e. 30.04.2024. Accordingly, the candidate should
confirm his eligibility for the post applied for before submission of application. No
separate correspondence whatsoever in this regard shall be entertained by the MAURB,
MCAER, Pune.

Self-attested copies of self-explanatory documents of evidence of age, educational
qualification, experience, etc. as indicated in the application should be produced with
application bearing page numbers and proper indexing, failing to which, application will
be rejected considering as incomplete application.

As per the notification No. SRV.2000/CR (17/ 2000) XII, dated 28th March, 2005 issued
by General Administration Department, Government of Maharashtra, Mantralaya,
Mumbai, a candidate shall submit the declaration of the small family in the prescribed
proforma attached with the application as Declaration in Form-A.

The candidate after selection and joining shall have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural Universities
Statutes, 1990 there under and all other rules and regulations governing the employees of
the Agricultural Universities in the State.

On selection of the candidates every candidate shall have to execute an Agreement Bond
with the Registrar of the University concern as per the provisions in Section 57 (1) of the
Maharashtra Agricultural Universities Act, 1983.

Nomenclature of a post can be changed as and when required.

MAURB, MCAER, Pune reserves the right to increase/decrease the number of posts and
to cancel the advertisement at any stage.

MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable candidates
are not found in the recruitment process.

Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

Any direct or indirect attempt on the part of a candidate to influence the MAURB for
selection shall disqualify the candidate for being appointed to the post.

The Maharashtra Agricultural Universities Recruitment Board takes no responsibility for
any delay in receipt or loss in postal or courier transit of any application or
correspondence.

Candidates called for interview will have to remain present at their own expenses.

Sd/-

Pune Chairman
Date: 13.03.2024 Mabharashtra Agricultural Universities

Recruitment Board, Pune



DECLARATION

FORM ‘A’
(SEE RULE - 4)

LRI oV BN 60 104 0 o o VOO N
SON/daughter/Wife Of SHIT......c.coiiiiiiiiiiiii e et

aged.........ooee years, reSIdent Of. . ..o e

District. ..o 05 1 2
do hereby declare as follows :-

1. That I have filled my application for the post Of..........cccceceriiieniiiinieeeeee

2. Thave ....veeennennne (Number) living children as on today.
Out of which number of children born after 28th March, 2005 1S .......cooovemeveiieeiiiiiiiineeen.
(Mention dates of birth, if any).

3. I am aware that, if any total numbers of living children are more than two due to
the children born after 28"™ March, 2005, I am liable to be disqualified for the same post.

Place:m o

Date - oo Signature: - ......ccceeeveeviienieenen.




APPLICATION FORM

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD
Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name :

Post applied for :

Advertisement No. & date: MAURB/MCAER/Advt.28 (D)/949/53 /2024
Dated: 13.03.2024

Demand Draft No. & Date :

RTGS/ NEFT/Fund Transfer Receipt No. & Date :

Instruction to the candidates

1. The application should be filled by the applicant himselt/herself.
Answer each item clearly and completely.

Incomplete application is liable to be rejected.

Eal

The application pro-forma downloaded from website should be accompanied with the
requisite fee (i.e. Rs. 3000/-) (payable to Maharashtra Agricultural Universities
Recruitment Board, Pune) as indicated in the Advertisement, at the time of submission

of filled in application, or else, the application will be rejected.



Recent passport size
photograph
3ecmx3cm

APPLICATION FORMAT
Page No.
Application for the post of
Name of the University
2 Advertisement No.
3 Particulars of Application Fee ByDD NO ..o ,Date...................
Rs.3000/- By RTGS/ NEFT/ Receipt No. ..........eenes
Fund Transfer Date ......coovviiiinn..
Name of the Bank
4 Name (in block letters) (Surname
First)
5 Date of Birth
6 Gender Male / Female
7 A) Address for correspondence
B) Telephone No. with STD code
C) Mobile No.
D) E-mail ID
8 Present regular post , Pay Level &
Pay
9 (A) Category ( SC/ST/
DT(A)/NT(b),NT(c), NT(d)/SBC/
OBC (of Maharashtra only)/
Open
10 | Computer Competency
Name of examination Passed
11 | Educational Qualification (Commencing with SSC or equivalent) (details with attested copies
of mark sheets & certificates of all the qualifications acquired)
Sr. | Examination | University/ | Year of Division/ | Percentage of Subject of
No. passed Board Passing Class Marks/CGPA Specialization
@ @ 3 “ (6] © @)
11.1
11.2
11.3
12 | Details of experience
Sr. Name of Post Held Nature of Period Experience
No. University and Appointment | From | To | Years Months | Days
Department/Office
Total Experience
(Attach separate sheet)
Page No
13 Experience of guiding at least five post graduate students. Furnish detailed list of the students.
14 Evidence of at least ten published papers in peer reviewed or UGC listed or National Academy of
Agricultural Science rating (NASS) rated journals
15 Have you furnished Academic/ Research Score (Last Five Years)




16

Grade and Academic /Research

Academic/Research
sore ) duly certified by IQAC Year Grade score
(Academic year wise )

(Statue 52, Appendix-II Table 1 A & 2 A)
Cumulative Total
17 | e Languages proficiency Sr. No. Languages Level of Knowledge
(including foreign languages)
Note : in the level of knowledge column, indicate
Excellent/Good/Fair

e Have you ever-faced any vigilance

YES / NO

Enquiry or enquiry by anti —
corruption bureau or any other
investigative organization.

e [fany : please indicate in brief, the

details of the vigilance Enquiry

and outcome thereof  (if

exonerated, a copy of the order
passed by the competent authority

may be furnished)
18) Academic Qualification- (Maximum 10 Marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) Ph. D. — Minimum Qualification
i) Additional degree /Diploma in any field from | 5 marks each
recognized institution
i) Post Doctoral Fellowship 5 marks
iv) State/National /Professional Society Award/ Gold 5 marks
Medal / Fellowship
V) Fellow of Professional Society 5 marks
Total
19) Employment record and experience - (Maximum 15 Marks)
S.No. Particulars Experience Marks Documentary
Secured* Evidence (Page No)
1) 5 marks for every completed year of experience over |A) Minimum
and above the minimum experience required in the B) Above
immediate lower cadre to the post applied Minimum
Total
20) Service in Remote areas/ Affected areas - (Maximum 2.5 Marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
1) 2.5 marks for each completed year of service (Remote | 2.5 marks for
Areca/Affected area to be defined by the individual | each completed
University. year
Total

10




21) Significant contribution in relevant field and leadership — (Maximum 12.5 marks)

S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)

i) Patent or Release of variety or technology or joint
agresco recommendations or design or product or | 35 marks each
process development or Farm development -

ii) Farm development or Nursery Management or
Livestock Management or Production of Seed or 5 marks per
Biofertilizers or Bioagents or Extension activities or year
Development of teaching aids or practical manuals -
Total
22) Award / Recognition — (Maximum 5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) National & State level award 5 marks each
ii) Best Paper/Poster Award 2.5 marks
each
iii) Member of the State/National Level Committee 2.5 mark each
iv) Member of Professional Society 5 marks each
V) Reviewer/Referee of journal 2.5 marks
each
Total
23) Externally funded projects/Inter Institutional Projects — (Maximum 7.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
1) Competitive _grant projects funded by agencies other S marks each
than host University regular programme
i) Joint Project of the University with State/ Centre/

Public / Private Sectors > marks each

Total
24) Summer/Winter School/ Refresher course/ Seminar / Symposia - (Maximum 5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) Course Director or Coordinator 5 marks each
ii) Resource Person 1 mark each
lecture
Total
25) Publications (Maximum 37.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* | Evidence (Page No)
i) Articles in NAAS rated journals Marks as per
NAAS rating
i) Articles in Referred Journals other than NAAS having 2.5 marks
ISSN/ISBN each
iii) Conference/Technical Publication 1.0 mark each
iv) Folder/Popular articles 1.0 mark each
V) Books 5 marks each
Total
26) Institutional Building - (Maximum 2.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
1) Lab or farm or workshop development Rector or 05
Monitor or NSS Programme Officer or NCC In-charge )

11




or Students Welfare activities or Monitoring and
coordinating of teaching or research or extension

activities
27) International Exposure — ( Maximum 2.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
1) International training or symposia or seminars or

workshop or study tour / visiting professor within | 2 5marks each
country or abroad -

ii) Experience of working in International Institute within | 2.5 marks per
India or abroad year of
experience
Total

* Mention the number as the case may be.
# However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall
be reduced proportionately.

28) Any other information

DECLARATION

I declare that the entries made in the columns of this pro-forma are correct, complete and true to
the best of my knowledge and belief. Nothing has been either concealed or misrepresented by me.

Place :

Date: Signature of applicant

CERTIFICATE

“I do hereby declare that all the statements made in the application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of any
particulars/information given above being found false or incorrect, my candidature for the post is liable to
be rejected or cancelled and in the event of my misstatement or discrepancy in the particulars being
detected after my appointment, my services shall liable to be terminated forthwith without any notice".

Date : Signature of applicant

12
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RNI No. MAHBIL. /2009/37831

= ], 3 /3(R)] HIER, Fe 3, 013/ 3THTE 2R, Ik 2%y [gs ¥e, Rbme : 603 .00

STHTRUT hH e 1R

UTFeTehed USRI

HERTEE YTEHAT HERTSE ST TR shetel
(wn@, Ueh- 37 3T Ueh-o1 T URAE Shetel 4911 & STeIT UieAfdiNerm) fFam o smeyt.

AGRICULTURE, ANIMAL HUSBANDRY, DAIRY DEVELOPMENT
AND FISHERIES DEPARTMENT

Mantralaya, Annexe, Mumbai 400 032,
dated the 30th J une, 2023.

ORDER
MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHI VIDYAPEETHS) STATUTES, 1990.

No. MaKruPa-1023/C.R.24/6-A.—Whereas, the Government of Maharashtra has under subsection
(6) of section 38 of the Maharashtra Agriculture Universities (Krishi Vidyapeeths) Act, 1983 (Mah.
XLI of 1983) made the Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990
(hereinafter referred to as the “said Statute”) in respect of all the Agricultural Universities in the
State of Maharashtra;

And whereas, the University Grants Commission and Indian Council of Agricultural Research,
New Delhi have prescribed the qualification and method of appointments and evaluation of Academic
Officers, Head of Departments and other equivalent posts and qualifications of Academic Staff
Members of the University;

And whereas, in the opinion of the State Government, it is necessary to amend the said Statutes
with the concurrence of the Chancellor so that to make the qualifications inconsonance with the
Un1vers1ty Grant Commission and Indian Council of Agricultural Research, New Delhi;

N ov‘v, therefore, in exercise of the powers conferred by sub-section (6) of section 38 of the said
Act the Government of Maharashtra, with the concurrence of the Chancellor, hereby amends the
Maharashtra Agriculture Universities (Krishi Vidyapeeths) Statutes, 1990, as follows, namely : —

1. These Statutes may be called the Maharashtra Agricultural Universities (Krishi
Vidyapeeths) (Amendment) Statutes, 2023

2. For Statute 41 of the Maharashtra Agricultural Universities (Krishi Vidyapeeths)
Statutes, 1990, the following statutes shall be substituted, namely : —

(V)
T AR-6-348—%
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Statute 41. “Qualification and method of appointment -

(1) For being appointed to any post in the University service either by way of promotion or
by nomination mentioned in column (2) of Appendix I and Appendix III, a person shall possess the
minimum qualifications mentioned against such post in column (3) of the said Appendix I and
said Appendix III

(2) If the Recruitment Board is satisfied that candidate with prescribed qualification and
quality are not available for selection and make such report to the State Government to that
effect then the State Government may relax the higher basic qualifications and experience in
making the appointments as may be necessary.

(3) The post of Director, Dean of Faculties, shall be filled in by nomination for tenure of 5
years, after completion of the tenure incumbent shall have to go through entire process of nomination.
The Associate Dean of Colleges or equivalent and Head of Departments and equivalent shall be filled
in by promotion and nomination in the ratio 50:50 per cent on tenure basis for a period of five years to
the vacant post as the Vice-Chancellor may, from time to time, determine.

Provided that, such post shall be filled in by promotion through the recommendation of the
Recruitment Board on the basis of seniority in the discipline or group of disciplines, department or
sector and minimum academic qualification, score and experience, as provided by the said Statute.

(4) The seniority of the staff member will be considered on his original post. Seniority will
not be considered on a post held on tenure basis. The original post will be maintained.

(5) When an appointment on tenure basis is made the staff member will be eligible to keep a
lien on the original post during the entire tenure period”.

3. For Statute 52 of the said Statutes the following clause shall be substituted, namely: —
“Statute 52. Evaluation

(1) Each member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various members shall be totalled and arranged in descending order.
Selection shall be on merit in the order of the total marks scored by the candidates. Evaluation of
candidates shall be done as mention in appendix II Table —3 A and 3 B

(2) For personal interview, a candidate getting less than seven marks on an average .of the
marks given by all members, combined shall be rejected even if his or her total grade is higher than
that of other candidates.

(3) The procedure of selection of Academic staff by nomination and promotion shall be
based on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely: -

(A) Eligibility criteria for selection of Academic staff —

(i) For Career Advancement Scheme (CAS) - Eligibility for Career Advancement Scheme
shall be based on requirement as depicted in Table SA/5B/5C of Appendix II of the Statute as the
case may be.

(ii) For Nomination - Eligibility for nomination shall be considered according to the grade’
and minimum scores as depicted in Table — 1A/1B/1C and 2A/2B/2C of Appendix-II of the
Statute and as per minimum qualifications, service experience as depicted in Statutes 41 and 73.

(iii) For promotion—(a) Average score of Annual Confidential Reports for preceding five
years, as per Government Resolution coming in force, from time to time.

(b) Eligibility for promotion shall be considered according to the grade and minimum score
based on norms depicted in Table - 1A/1B/1C, 2A/2B/2C of Appendix II of the Statute and as
per minimum qualifications, service experience as depicted in Statutes 41 and 73.
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(B) Evaluation criteria for selection of Academic staff —

(i) Career Advancement Scheme (CAS) - Evaluation criteria for Career Advancement Scheme
(CAS) of academic staff shall be as per Table 6A/6B/6C, as the case may be, in Appendix-II of the
Statute as the case may be.

(ii) For Nomination—Evaluation criteria for nomination of academic staff shall be as per
minimum qualification, minimum service experience as per Statutes 41 and 73 and score weightage
shown in Table 4 and 3A/3B of Appendix —II of the Statute.

(iii) For Promotion—Evaluation criteria for promotion of academic staff shall be as per
minimum qualification, minimum service experience as per Statutes 41 and 73 grade and score as per
Table-1A/1B/1C and 2A/2B/2C of Appendix II of the Statute.”.

The academic staff on deputation or whose service are pooled by the University within or
outside the University for administrative or any non academic work which does not involve either
teaching, research or extension activity will be assessed for nomination, promotion or Career

Advancement Scheme on the basis of the annual confidential reports.

4. For Statute 73 of the said Statue, the following Statute shall be substituted, namely:-
“Statute 73 Qualifications of Academic Staff Member :-
(a) For being appointed to any post in the University service mentioned in columm 2 of
Appendix III, a person shall possess the minimum qualifications mentioned against each such post in
column 3 of the Appendix III and fulfil the criteria as prescribed in the Statute vide Appendix II.

(b) If the Selection Board is satisfied that candidates with prescribed qualifications or

experience or both are not available for the selection and make a report to the State Government to
that effect, then the State Government may relax a higher basic qualification or experience or both in
making the appointments as may be necessary.”.

5. For Appendix I, Appendix II and Appendix III of the said Statutes, the following shall be

substituted, namely:-

APPENDIX - I
(Statute 41)
QUALIFICATION FOR THE ACADEMIC POSTS
Sr. |{ Designation of the Qualification
No. post (3)
M (2)
1. | Director of | (1) A Ph.D. in any Faculty of agriculture and allied sciences.
Instruction, Director
of Research  or An eminent Scientist or Teacher, having at least eighteen years
Director of Extension | experience in the field of teaching or research or extension education,
Education. out of which at least three years experience shall be in the position of
regular Head of the Department;
OR
An eminent Scientist or Teacher, having at least eighteen years
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experience in the field of teaching or research or extension education,
out of which at least five years experience shall be in the cadre of
regular Professor or its equivalent;

(2) Experience of guiding at least five post graduate students;

(3) Evidence of at least ten published papers in peer reviewed or UGC
listed or National Academy of Agricultural Science rating (NAAS)
rated journals;

(4) A minimum of 110 Academic/Research score as per Appendix II,
Table 2A.

Tenure: The post of Director shall be filled in by nomination for
tenure of 5 years, after completion of the tenure incumbent shall have
to go through entire process of nomination.

Dean of Faculty.

(1) A Ph.D. in respective Faculty;

An eminent Scientist or Teacher, having at least eighteen years
experience in the field of teaching or research or extension education,
out of which at least three years experience shall be in the position of
regular Head of the Department;
OR

An eminent Scientist or Teacher, having at least eighteen years
experience in the field of teaching or research or extension education,
out of which at least five years experience shall be in the cadre of
regular Professor or its equivalent;

(2) Experience of guiding at least five post graduate students;

(3) Evidence of at least ten published papers in peer reviewed or UGC
listed or National Academy of Agricultural Science rating (NAAS)
rated journals;

(4) A minimum of 110 Academic/Research score as per Appendix II,
Table 2A.

Tenure: The post of Dean of Faculty, shall be filled in by nomination
for tenure of 5 years, after completion of the tenure incumbent shall
have to go through entire process of nomination.

Associate
/Principal

Dean

(1) A Ph.D. in respective faculty;

A minimum fifteen years experience in the field of teaching or
research or extension education, out of which at least three years
experience as Head of the Department.

OR
A minimum fifteen years experience in the field of teaching or
research or extension education out of which five years experience
shall be in the cadre of regular Professor or its equivalent;

(2) Experience of guiding at least five post graduate students;
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(3) Evidence of at least ten published papers in peer reviewed or UGC
listed or National Academy of Agricultural Science rating (NAAS)
rated journals;

(4) A minimum of 110 Academic/Research score as per Appendix II,
Table 2A.
Tenure: The post of Associate Dean, shall be filled in by promotion

and nomination in the ratio 50:50 per cent for tenure of 5 years, after
completion of the tenure incumbent shall have to go through entire

process of nomination/promotionJ to the vacant post.

Head of Department.

(1) A Ph.D. in respective discipline; .
A minimum twelve years experience in teaching or research or
extension education, out of which at least three years experience shall
be in the cadre of regular Professor or its equivalent;

OR
A minimum twelve years experience in teaching or research or
extension education, out of which seven years experience shall be in
the cadre of Associate Professor or its equivalent;

(2) Experience of guiding at least three post graduate students;

(3) Contribution to educational innovation, design of new curricula
and courses and technology mediated teaching-learning process;

(4) Evidence of at least ten published papers in peer reviewed or UGC
listed or National Academy of Agricultural Science rating (NAAS)
rated journals;

(5)A minimum of 110 score Academic/Research Score as per
Appendix II, Table 2A.

Tenure: The post of Head of Department, shall be filled in by
promotion and nomination in the ratio 50:50 per cent for tenure of 5
years, after completion of the tenure incumbent shall have to go
through entire process of nomination/promotion to the vacant post.

Professor.

(1) A PLD. in respective discipline;

A minimum Ten years experience in teaching or research or extension
education in the cadre of Associate Professor/Assistant Professor or its
equivalent;

2) Experience of guiding at least three post graduate students; or
Member of Students Advisory Committee who have guided at least ten
post graduate students and those students have completed their post
graduate courses, where post graduate programme is not available, or
Developed at least two varieties of crops or breeds and received
recommendations of the Joint Agricultural Research Council of the
State Agricultural Universities or recommendation of Central Variety
Release Committee therefore, or Having the proof of transfer of two or
more technologies or varieties, and duly certified by Director of

Extension Education;
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(3) Contribution to educational innovation, design of new curricula
and courses and technology mediated teaching-learning process;

(4) Evidence of at least ten published papers in peer reviewed or UGC
listed or National Academy of Agricultural Science rating (NAAS)
rated journals;

(5) A minimum of 120 Academic/Research score as per Appendix II,
Table 2A.
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APPENDIX III
(Statute 73)

QUALIFICATIONS FOR THE POSTS OF ACADEMIC STAFF MEMBERS

Sr. No.
1)

Designation of the post
@

Qualification

€)

Associate Professor.

(1) Ph. D. in respective discipline;

(2) A minimum eight years of experierice in teaching or research
or extension education in the position of Assistant Professor or its
equivalent; in a University or Accredited grant —in- aid College,
Recognized Research Institution Excluding the period of Ph.D.
Study leave;

(3) Contribution to educational innovation, design of new
curricula and courses and technology mediated teaching-learning
process with evidence of having guided two post graduate
students or worked on advisory committee of five post graduate
students have completed their post graduate courses, in the
discipline where master’s programme is not available, or
Developed at least two varieties of crops or breeds and received
recommendations of the Joint Agricultural Research Council of
the State Agricultural Universities or recommendation of Central
Variety Release Committee therefore, or Having the proof of
transfer of two or more technologies or varieties, and duly
certified by Director of Extension Education;

(4) Evidence of at least seven published papers in peer reviewed
or UGC listed or National Academy of Agricultural Science
rating (NAAS) rated journals;

(5) A minimum of 75 Academic/Research score as per Appendix
II, Table 2A.

Assistant Professor.

A Ph.D. degree in relevant discipline from Indian Council of
Agricultural Research (ICAR) accredited University.

OR

The Ph.D. degree has been obtained from a foreign
university/institution with a ranking among top 500 in the World
University Ranking (at any time) by any one of the following:

(1) Quacquarelli Symonds (QS) ;

(ii) the Times Higher Education (THE) or

(iii) the Academic Ranking of World Universities (ARWU) of
the Shanghai Jiao Tong University (Shanghai).

Provided that, the candidates registered for the Ph.D.
programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances / Bye-laws /
Regulations of the Institutions awarding the degree and such
Ph.D. candidates shall be exempted from the requirement of
NET/ SET for recruitment and appointment of Assistant
Professor or equivalent positions in  Universities/
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Colleges/Institutions subject to the fulfilment of the following
conditions:

a) The Ph.D. degree of the candidate has been awarded in regular
mode only;

b) The Ph.D. thesis has been evaluated by at least two examiners;
c¢) An open Ph.D. viva voce of the candidate has been conducted;
d) The candidate has published two research papers from his/her
Ph.D. work, out of which at least one is in a referred journal,

e) The candidate has presented at least two papers, based on
his/her Ph.D. work in conferences/seminars,
sponsored/funded/supported by the UGC/CSIR/ICSSR or any
similar agency.

The fulfillment of these conditions is to be certified by the
Registrar or the Dean (Academic affairs) of the University
concerned.

Senior Research | Masters degree in the respective discipline.
Assistant.

Junior Research | Bachelor’s degree in the respective faculty.
Assistant.

Assistant Librarian

1) A Ph.D. in library science, information science or
documentaion science.

2) A consistently good academic record, with knowledge of
computerization of a library.

3) The candidate has published two research papers from
his/her Ph.D, work, out of which at least one is in a
referred journal.

4) The candidate has presented at least two papers, based on
his/her Ph.D. work in  conference/ seminars,
sponsored/funded/ supported by the UGC/CSIR/ICSSR or
any similar agency.

Provided that, the candidates registered for the
Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree
and such Ph.D. candidates shall be exempted from the
requirement of NET/ SET for recruitment and appointment
of Assistant Professor or equivalent positions in
Universities/ Colleges/Institutions subject to the fulfilment
of the following conditions:
a) The Ph.D. degree of the candidate has been awarded in
regular mode only;
b) The Ph.D. thesis has been evaluated by at least two
examiners;
¢) An open Ph.D. viva voce of the candidate has been
conducted; d) The candidate has published two research
papers from his/her Ph.D. work, out of which at least one is
in a referred journal;
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¢) The candidate has presented at least two papers, based on
his/her Ph.D. work in conferences/seminars,
sponsored/funded/supported by the UGC/CSIR/ICSSR or
any similar agency.

The fulfilment of these conditions is to be certified
by the Registrar or the Dean (Academic affairs) of the
University concerned.

Sports officer

1) A Ph.D. in Physical Education or Physical Education
and Sports or Sports Science.

2) Evidence of having produced good performance of
teams / athletes for competitions like state/ national/
inter-university/ combined university, etc;

3) Evidence of having produced good perfofmance to
team/athletes for competitions.

4) Physical Fitness norms as per UGC notification 2018

Provided that, the candidates registered for the
Ph.D. programme prior to July 11, 2009, shall be
governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET/ SET for
recruitment and appointment of Assistant Professor or
equivalent positions in Universities/
Colleges/Institutions subject to the fulfilment of the
following conditions:

a) The Ph.D. degree of the candidate has been awarded in
regular mode only;

b) The Ph.D. thesis has been evaluated by at least two
examiners;

c) An open Ph.D. viva voce of the candidate has been
conducted; d) The candidate has published two research
papers from his/her Ph.D. work, out of which at least
one is in a referred journal;

e) The candidate has presented at least two papers, based on
hiss/her Ph.D. work in conferences/seminars,
sponsored/funded/supported by the UGC/CSIR/ICSSR
or any similar agency.

The fulfilment of these conditions is to be certified by
the Registrar or the Dean (Academic affairs) of the
University concerned.
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APPENDIX 11
(Statute 52)

Table 1 A

Assessment Criteria and Methodology for University/College Teachers

Sr. No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes| 80% & above - Good
assigned) x100% Below 80 % but 70% &
(Classes tauight includes sessions on tutorials, lab and. | above -Satisfactory
other teaching related activities) Less than 70% -Not
satisfactory
Research: (Number of research trials / Total research
trials assigned x 100%)
Extension: Number of extension activities / Total
extension activities assigned x 100%
Other Academic officers: Those staff not involved in
teaching, research, and extension education activities )
(To be evaluated on the basis of Confidential CR grading
Reports). At -Good
A or B+ - Satisfactory
B - Not satisfactory
2. i) Involvement in the University/College students Good - Involved in at least 3

related activities/research activities:

(2)

(b)

©

Administrative responsibilities such as Head,
Chairperson/Dean/ Director/Co-ordinator,
Warden etc.

Examination and evaluation duties assigned by
the college / university or attending the
examination paper evaluation.

Or
Preparation of Research reports, assistance in
research projects, attendance in research
meetings, presentation of research reports.

Or
Participation in extension programmes as per
allotment (OFT/ FLD/ FFS/ FSF/ extension
training programme, farmers rallies, exhibitions,
meetings etc).
Student related co-curricular, extension and
field based activities such as student clubs,
career counseling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

Or
Patent/ copyright/ recommendations/ variety
release/ development of implement of
machineries/ product development/ technology

development etc.

activities

Satisfactory-1- 2 activities
Not satisfactory - Not
involved/undertaken any of
the activities.

Note: Number of activities
can be within or across the
broad categories of activities
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Or
Preparation and imparting of knowledge or
instruction to the clientele (preparation of notes,
hand outs, publication for used of farmers or
extension workers)

(d) Organizing seminars/conferences/workshops,
other college/university activities.

(e) Evidence of actively involved in guiding (Major
advisor/ SAC member) PG and Ph.D. students.
(f) Conducting minor or major research project
sponsored by national or international agencies.
Or
Initiation, formulation, and execution of
product testing experiments, revolving funds
etc.

; (g) At least one single or joint publication in peer-
1’ reviewed or UGC /NAAS rated list of Journals

0‘vera11 Grading:
Good: Good in teaching / research / extension and satisfactory or good in activity at Sr. No. 2.
" Or
S:atisfactory: Satisfactory in teaching / research / extension and good or satisfactory in activity at Sr.
No. 2.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such
periods of duration which have been spent by the teacher on different kinds of paid leaves such as
Mgltemity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of assessment to
arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall
not be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching
responsibilities subject to the condition that such leave/deputation was undertaken with the prior
ap})roval of the competent authority following all procedures laid down in these regulations and as per

the acts, statutes and ordinances of the parent institution.
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Table 1 B

Assessment Criteria and Methodology for Librarians

Sr.

No.

Activity

Grading Criteria

Regularity of attending library (calculated in
terms of percentage of days attended to the
total number of days he/she is expected to
attend)

While attending in the library, the individual
is expected to undertake, inter alia, following
items of work:

e Library Resource and Organization
and maintenance of books, journals,
and reports.

e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of report.

e Assistance towards updating
institutional website.

90% and above — Good

Below 90% but 80% and above -
Satisfactory Less than 80% - Not
satisfactory

"Conduct of seminars/workshops related to

library activity or on specific books or genre
of books.

Good - 1 National level
seminar/workshop + 1 State/institution
level workshop/Seminar

Satisfactory - 1 National level
seminar/ workshop or

1 State level seminar/ workshop

+ 1 institution level seminar/
workshop or 4 institution
seminar / workshop

Unsatisfactory — Not falling in above
two categories

If library has a computerized database then
OR

If library does not have a computerized
database

Good — 100% of physical books and
journals in computerized database.

Satisfactory — At least 99% of physical
books and journals in computerized
database.

Unsatisfactory — Not falling under
good or satisfactory. !

OR
Good — 100% Catalogue database made
up to date

Satisfactory- 90% catalogue database
made up to date

Unsatisfactory - Catalogue database not
up to mark.

(To be verified in random by the
CAS Promotion Committee)
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4. Checking inventory and extent of missing Good : Checked inventory and missing
books book less than 0.5%
Satisfactory - Checked inventory and
missing book less than 1%
Unsatisfactory - Did not check
inventory Or
Checked inventory and missing books
1% or more.
5. i) Digitization of books database in Good ; Involved in any two activities
institution having no computerized
database. Satisfactory : At least one activity
(ii) Promotion of library network. Not Satisfactory: Not involved/
. undertaken any of the activities.
iif) Systems in place for dissemination of
information relating to books and
other resources.
| iv) Assistance in college administration
‘ and governance related work
including work done during
admissions, examinations and
extracurricular
activities.
v) Design and offer short-term courses
for users.
vi) Publications of at least one research
paper in UGC approved journals.
Overall Grading:

Good: Good in Item 1 and satisfactory/good in any two other items including Item 4.
Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including Item

4. Not satisfactory: If neither good nor satisfactory in overall grading.

Note:

1) It is recommended to use ICT technology to monitor the attendance of library staff
and compute the criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion

3) The system of tracking user grievances and the extent of grievances redressal details

may also be made available to the CAS promotion committee.

R
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Table1 C

Assessment Criteria and Methodology for Assistant Professor of Physical Education/ Physical
Training Instructor/ Sports officer

Sr. No. Activity Grading Criteria
L. Attendance calculated in terms of percentage of | 90 and above - Good
days attended to the total number of days he is Above 80 but below 90- Satisfactory.
expected to attend.
Less than 80 - Not satisfactory.
2. Organizing intra college competition Good - Intra college competition in
more than 3 disciplines.
. Satisfactory - Intra college competition
in 1-2 disciplines.
Unsatisfactory — neither good non
satisfactory
3. Institution participating  in external | Good - National level competition in at
competitions least one discipline plus State/District
] level competition in at least 3
disciplines.
Satisfactory- State level competition in
at least one discipline plus district level
competition in at least 3 disciplines.
Or
District level competition in at least 5
Disciplines
Unsatisfactory — neither good nor
) satisfactory
4. Up-gradation of sports and physical training (Good/Satisfactory/Not-Satisfactory to be
infrastructure with scientific and Technological @assessed by the Promotion committee.
inputs.
Development and maintenance of playfields
and sports and physical Education facilities.

»
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5. i) At least one student of the institution | Good: Involved in any two activities.
participating in national/ state/ university
(for college levels only) teams. Organizing | Satisfactory : 1 activity
state/national/inter university/inter college
level competition. Not Satisfactory: Not involved
/ undertaken any of the activities.
iiy Being invited for coaching at state/national
level.
iii) Organizing at least three workshops in a
year.
iv) Publications of at least one research paper in
UGC approved journal. Assistance in
college administration and govemrnance
related work including work done during
admissions, examinations and
extracurricular college activities.
Overall Good: Good in Item 1 and satisfactory/good in any two other items.
Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items. Not
Satisfactory: If neither good nor satisfactory in over all grading.
Note:

1) It is recommended to use ICT technology to monitor the attendance of sports and physical
education and compute the criteria of assessment.

2) The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
committee.

3) The system of tracking user grievances and the extent of grievance redressal details may also be

made available to the CAS Promotion Committee.

™
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Table 2 A

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction

letter, utilization and completion certificates issued by the University and acknowledgements for patent filing and
approval letters, students’ Ph.D. award letter, etc,.)

journal articles)

Sr. Academic / Research / Faculties of Agriculture/ Agril. Mazx. points for
No. Extension Activities Engg./ Fisheries/ Forestry/ Academic Staff
Horticulture/Home Science
1. Research Publication
i. Research papers 1. Peer-Reviewed or UGC listed | 8 each publication
published in Journals/NAAS rated journals (National
Academic Agricultural Sciences)
ii. Technical articles published but not| 2 each publication
covered above (excluding popular articles)
ii. Papers in Conferences | Participation and presentation of research
or Seminars or papers (oral or poster) in
Workshops etc (a) International conference 5 each
(b) National 3 each
(c) Regional or State level 2 each
(d) Local — University or college level i each
2. Research publications Text or reference Books published by 12 each author and 5
(books, chapters in International publishers with an established | Chapter in edited
books, other than referred | peer review system with ISBN numbers books

National level
Central Govt.

Subjects  books by
publishers/State ~ and

10 each author and
2.5 chapter in edited

Publications with ISBN number books

Subjects books by other local publishers/ 8 each author and 2

e publication chapter in edited
books

Editor of Book by international Publishers 10 each

Editor Book by Indian/ National level 8 each

publishers.

Externally funded Project

i.  Sponsored Projects
carried out or ongoing

(a) Major project amount mobilized more
than Rs. 1 crore.

10 each project

(b) Major project amount mobilized with
grants Rs. 30.0 lakhs to 1 crore.

4 each project

(c) Major project amount mobilized with
grants above Rs. 5.0 lakhs upto Rs. 30.0
lakhs.

3 each project

(d) Minor project (amount mobilized with
grants above Rs. 50,000 up to Rs. 5.0
lakhs

2 each project

ii. Consultancy Projects

Amount mobilized with minimum of Rs. Fifty

3 per every Rs. Fifty

carried out / ongoing | thousand only. thousand only
iii. Revolving fund 25% above than target. 1 points
35% above the target. 2 points
1 points for 10%
more than the target

iv.  Product testing

Product or chemicals or equipment/ machine,
etc. testing

1 points each
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v.  Completed projects
Quality evaluation

Completed project report (Acceptance from
funding agency)

4 each major project
and 2 each minor
project

vi. Project Outcome or Variety released or Technology or products or 4 each for state
outputs process developed or Recommendations or level/ 6each for
Software's or models or gadgets National Level.
vii. Registration under Patent or GI or Trademark or copy right etc. 10 each
IPR
i RESEARCH GUIDANCE
i.  M.Sc. or M. Tech. or | Degree awarded 3 each candidate
M.F.Sc. Member Advisory committee (Degree 2 points each
awarded) candidate
ii. Ph.D. Degree awarded — Major Advisor 10 each candidate
Co-major Advisor 7 points

Member advisory committee

5 each candidate

. TRAINING COURSES AND CONFERENCE/SEMINARS/WORKSHOP PAPERS

i. Participated in Refresher | (a) Not less than two weeks duration 10 each
courses, Methodology
Workshops, Training, | (b) Two weeks duration ) ? 5 each
Teaching-Learning- (Not less than 10 days)
Evaluation Technology
Programmes, Soft Skills
Development Programmes,
Faculty Development
Programmes
‘1. Organized the refreshers | Convener 10 each
course or seminar or | Co-convener or secretary 5 each
symposium or workshop
efc.
iii.Lecture delivered as | International 10 each
resources  person in | National 7 each
seminar / symposium / | State level 3 each
workshop, refreshers | University { 2 each
course / training etc.
iv.Worked as chairman | (a) Chairman
/rapporteurs in seminars/ International 10 each
symposium  /workshop National 5 each
/conferences etc. State 3 each
(b) Rapporteurs
International 5 each
National 3 each
State b 2 each
TEACHING
i. Teaching as per the 15 per year
prescribed norms
ii. Expert lecture or guest | Within the University 3 each
faculty or adjunct
faculty

iii. Visiting professor to

2 each lecture

other organization or
university

iv. Evaluation of PhD. 5 each
thesis
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v. Evaluation of Master 3 each
thesis
vi. Curriculum University level 5 each
Development National Level 7 each
vii. Creation of ICT 5 each
mediated Teaching
Learning pedagogy and
content and development of
new and innovative coiirses
and curricula
Medals/ Awards and Honors
International 7 each
National 5 each
State level 3 each
Fellow 3 each
Post Doctoral fellow 10 each
National Professor, 10 each
National Scientist 10 each
Best oral presentation 5 each
Best poster presentation 5 each
Appreciation letter by 1 each
University authority
ADMINISTRATIVE
i. Officers those who are - 5 each year
working as Officer-In-
Charge / ADR
/Superintendent of
School / Director of Farm
/ HOD / Associate Dean
ii. Additional charge held | Same post 1 each
more than six month’s Higher post 2 each
duration
iii. Worked as Chairmian | Chairman 3 each
/Member for selection | Member 2 each
committee  Chairman
Member.
iv. QRT Member 3 each
EXTENSION ACTIVITIES
i. OFT or FLD or FFS or 1 each
FSF or Extension
training programme
implemented or
extension methodology
developed.
ii. Coordinated mass 1 each
media programme
iii. Development or 1 each

production of ICT tools
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10. | Infrastructure Development

i. Land acquisition 2
development

ii. Moderation or Lab. 1 to 5 lakhs 1

5 to 50 lakhs 2

50 to 100 lakhs 3

More than 1 crore 4

| 11. | Special Contributions

i. Special contributions not 2 each
covered above i.e.
Avishkar, Ashwamegh,
Indradhnushya, Avhan,
leadership development,
soft skill, etc. duly
certified by competent
authority

AT ER-9-34R] —33
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Table 2 B
Performance and academic contributions for Assistant Librarian
Sr. | Academic/Research/ Faculties of Agriculture/ Agril. Max. points for
No. Extension Activities Engg./ Fisheries/ Forestry / Horticulture Academic Staff
1. Research publication
.  Research papers i. Peer-Reviewed or UGC listed | 8 each publication
published in Journals/NAAS rated journals (National
Academic Agricultural Sciences/Referred
Journals periodicals having ISSN numbers
ii. Technical articles published but not covered | 2 each publication
above (excluding popular articles)
ii. Papersin Participation and presentation of research
Conferences or papers (oral or poster) in
Seminars or
Workshops etc (a) International conference 5 each
(b) National 3 each
(c) Regional or State level 2 each
(d) Local — University or college level 1 each
2. Research publications Text or reference Books published by 12/ each author
(books, chapters in and 5/ Chapter in
- | books, other than referred | International publishers with an established edited books
journal articles) peer review system
Subjects  books by  National level | 10 /each author
publishers/State and Central Govt. Publications | and 2.5/chapter in
with ISBN/ISSN numbers edited books
Subjects books by other local publishers/ | 8/ each author and
e publication 2/ chapter in edited
books
Editor of Book by international Publishers 10
Editor Book by Indian/ National level 8
publishers.
3. i. Sponsored (a) Major project / Events amount mobilized 10 each project
Projects carried with grands above Rs. 0.5 lakhs
out or ongoing (b) Major project / Events amount mobilized | 5 each project
with minimum of Rs. 4.00 lakhs up to 5.00
lakhs.
(¢) Major project from central / state funding 4 each project
’ agencies with grants below 4.0 lakhs.
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i, Consultancy
Projects carried
out / ongoing

Amount mobilized with minimum of Rs. Fifty
thousand only.

3 per every
Rs. Fifty thousand
only

iii. Completed Completed project report (Accepted by funding 4 each major
projects' Quality agency) project and 2 each
evaluation minor project

iv. Project Outcome | Policy document of Government Bodies at | 15/each output or
or outputs Central and State level outcome for

National patents
etc. 20/ each for
International
patents
RESEARCH
GUIDANCE
i. M.Phil/M.Lib Degree awarded only 3 each candidate
ii.  M.Phil/M.Lib Member in Advisory Committee (Degree | 2 each candidate

awarded)

iti. M.Sc. or M. Tech. |

Member Advisory committee (Degree awarded)

2 points each

or MUF. Sc. candidate
iv. Ph.D. Degree awarded — Major Advisor 10 each candidate
Ph.D. Co-major Advisor 7 points
Ph.D Member advisory committee 5 each candidate
TRAINING COURSES AND CONFERENCE/SEMINARS/WORKSHOP PAPERS
i. Participated in Refresher | (c) Not less than two weeks duration 10 each
courses, Methodology
Workshops,  Training, | (d) Two weeks duration 5 each
Teaching-Learning- (Not less than 10 days)
Evaluation Technology
Programmes, Soft Skills '
Development
Programmes,  Faculty
Development
Programmes _
ii. Organized the | Convener 10 each
refreshers course or
seminar or symposium | Co-convener or secretary 5 each
or workshop etc.
iii.Lecture delivered as | International 10 each
resources person in -
seminar / symposium / National 7 each
workshop,  refreshers | STt le\{el 3 each
course / training etc. University 2 each

R
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iv.Worked as chairman | (¢) Chairman
/rapporteurs in )
seminars/ Symposium International 10 each
/workshop )
/conferences etc. , National 5 each
State 3 each
(d) Rapporteurs
International . 5 each
National 3 each
2 each
State eac
6. Providing other services | Other services rendered .in addition to regular 15 each
like night Library, service :
reprography, ICT,
Audio Visual aids etc.
7. Tunovative services 1. To encourage staff igand student reading 10 each
behavior :
ii. Knowledge Manageméht System

* If a paper presented in conference / seminar is published 1n the form of proceedings, the points would

accrue for publication (A) and not under presentation (E) _:(ii)

Summary of Scores

Sr. Criteria Last Academic Total —Score for | Annunal Average
No. Year Assessment Score for
Period Assessment
Period
1 Procurement, organization, and
delivery of knowledge and
information through Library
services
2 Co-Curricular, Extension and
Professional Development .
Related Activities
3 Research and Academic

Contributions

i3
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Table—-2 C

Performance and academic contributions for Sports Officer / Physical Training Instructor

Sr. | Academic/ Research/ Faculties of Agriculture/ Agril. Mazx. points for
No. Extension Activities Engg./ Fisheries/ Forestry / Horticulture Academic Staff
1. | Research Publications

Teachiing-Learning-

Evaluation Technology
Programmes, Soft
Skills Development

i. Research publication |i. Peer-Reviewed or UGC listed | 8 each publication
Journals/NAAS rated journals (National
Academic Agricultural Sciences/Referred
: Journals periodicals having ISBN/ISSN
; numbers
{ ii. Technical articles published but not covered | 2 each publication
' above (excluding popular articles)
ii. Papers in Participation and presentation of research
Conferences or papers (oral or poster) in
Seminars or (a) International conference 5 each
Workshops etc (b) National 3 each
(c) Regional or State level 2 each
(d) Local — University or college level 1 each
2. Research publications Text or reference Books published by 12/ each author
(books, chapters in International publishers with an established | and 5/ Chapter in
books, other than peer review system edited books
referred Subjects  books by  National level| 10/each author
journal articles) publishers/State and Central Govt. Publications | and 5/chapter in
with ISBN/ISSN numbers edited books
Subjects books by other local publishers/ e | 8/each author and
publication 2.5/chapter in
edited books
Chapters contributed to edited knowledge based 8/ chapters
volumes published by international Publishers
Chapters in knowledge based volumes by 3/ Chapter
Indian/ National level publishers. )
Worked as editor of book / periodical / abstract 5 each
book / souvenir
3. Consultancy Projects Amount mobilized with minimum of Rs. Fifty 3 per every
carried out / ongoing thousand only. Rs. Fifty thousand
only
4. RESEARCH
GUIDANCE
i M.Phil Degree awarded 3 each candidate
| ii.  M.Phil/ MP.Ed. Member in Advisory committee (Degree | 2 each candidate
1 awarded)
'iii. Ph.D. Degree awarded — Major Advisor 10 each candidate
Ph.D. Co-major Advisor 7 points
Ph.D Member advisory committee 5 each candidate
5. TRAINING COURSES AND CONFERENCE/SEMINARS/WORKSHOP PAPERS
i. Participated in | (a) Not less than two weeks duration 10 each
Refresher courses, | (b) Two weeks duration 5 each
Methodology (Not less than 10 days)
Workshops, Training,

3
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Programmes, Faculty
Development
Programmes
ii. Organized the | Convener 10 each
refreshers course or
seminar or symposium | Co-convener or secretary 5 each
or workshop etc. '
iil.Lecture delivered as | International 10 each
resources person in | National 7 each
seminar / symposium / | State level 3 each
workshop,  refreshers | University 7 each
course / training etc.
iv.Worked as chairman |(a) Chairman
/rapporteurs in International
seminars/ symposium/ ) 10 each
workshop/ conferences National
etc. 5 each
State
3 each
(b) Rapporteurs
International
5 each
National
3 each
State
2 each
Student selected in International 25 per student
international / national / _
state / inter university National / ICAR Sports 12 per student
fwest zone / inter State / Ashwamedh / Krida Mohostav / West 10 per student
collegiate Zone / Inter Universi
one / Inter University
University level / Inter Collegiate 2 per student
Proficiency achieved by | International 1. Position 20 per
students (played in student
International / National »
/ State / Inter zonal / - Position 18 per
zonal) student
. Position 15 per
student
National / ICAR Sports . Position 15 per

student

. Position 10 per

student

. Position 8 per

student

State / Ashwamedh / Krida Mohostav / West
Zone / Inter University

. Position 10 per

student

. Position § per
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student
3. Position 5 per
student
University level / Inter Collegiate 1. Position 5 per
student
2. Position 3 per
student
3. Position 2 per
student
8. | TEACHING
i. Teaching as per the 15 per year
prescribed norms
ii. Expert lecture or [ Within the University 3 each
guest  faculty or
adjunct faculty Outside the University 2 each
iil. Visiting faculty to 2 each lecture
other organization or
university
iv. Evaluation of Ph.D. 5 each
thesis
v. Evaluation of Master 3 each
thesis
vi. Curriculum University level 5 each
Development
National Level 7 each
9. Medals/ Awards and Honors
International 7 each
National 5 each
State level 3 each
Best oral presentation 3 each
Best poster presentation 3 each
Appreciation letter by 1 each
University authority
10. | Additional charge held Same post 1 each
more than six month’s
duration Higher post 2 each
11. | Worked as Chairman Chairman 3 each
/Member for selection
committee Chairman Member 2 each
Member.

T =AR-9-34R—%
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12. | Infrastructure 1 to 5 lakhs 1 each
Development
Moderation of play 5to 50 lakhS 2 eaCh
ground / gymnasium

ete. 50 to 100 lakhs 3 each

More than 1 crore 4 each

13. |Other contribution Rector / Monitor / campus development / team 2 each
manager / educational tour

14. |Referee examination National level 25 each

passed
State level 15 each
District level 10 each
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Table: 3 A

g

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities/ Colleges

Academic Record

Score

Graduation

Maximum marks 5

80% & Above | 60%
=05

to

than 80% =2.5

less

5% grace admissible for candidates
belonging

to SC/ST/OBC(non-creamy
layer)/PWD)

Post Graduation

[Maximum marks 5

85% & Above |75%
=05

to less
than 85% = 2.5

5%  grace admissible for
candidates belonging to
SC/ST/OBC(non-creamy
layer)/PWD)

Ph.D.

Maximum marks 10

Ph. D. Degree from recognized university 10 marks

NET with JRF

Maximum marks 07

NET with JRF

07

NET

05

SET

03

Research Publications
(2 marks for each
research publication
. published in Peer-
Reviewed or.
UGC/NAAS listed
Journals)

Maximum marks 10

Teaching/Research/
Extension/Post
Doctoral Experience
(2 marks

for one year each)#

Maximum marks 10

Awards

Maximum marks 03

International/ National
Level (Award given by
International
Organizations/
Government of India/
Government of India
recognized National
Level Bodies)

03

State Level (Awards
given by State
Government)

02

l

These marks will be carried forward for judging the performance of candidate and preparing
merit list by adding remaining 50 % marks obtained by the candidates during personal interview and
domain knowledge as mentioned in Table 4.

T <IR-9-48] —%3]
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Table: 3 B
Distribution of Academic Record (20%) for Nomination of Associate Professor and Professor
S.N. Academic Record Score
(A) | Academic Qualification — Maximum 10 Marks
i) | Additional Degree or Diploma in any field 5 Marks each
from recognized institution -
ii) | Post Doctoral Fellowship 5 Marks
ili) |State or National or Professional Society|5 Marks
Award or Gold Medal or Fellowship
iv) | Fellow of Professional Society - 5 Marks
(B) | Employment and record and experience — | Maximum 15 Marks
Experience over and above the minimum |35 marks for every completed year
experience in the cadre of Assistant Professor /
Associate Professor or it's equivalent post
(C) | Service in Remote areas / Affected areas —| Maximum 2.5 Marks
2.5 marks for each completed year of
service (Remote Area / Affected area) to be
defined by the individual University
(D) | Significant contribution in relevant field| Maximum 12.5 marks
and leadership —
i) |Patent or Release of variety or technology or| 5 marks each;
joint agresco recommendations or design or
product or process development or Farm
development -
ii) | Farm development or Nursery Management or| 5 marks / year
Livestock Management or Production of Seed
or Biofertilizers or Bioagents or Extension
activities or Development of teaching aids or
practical manuals -
(E) | Award / Recognition — Maximum S marks
i) | National & State level award - 5 mark each
ii) | Best Paper / Poster Award - 2.5 mark each
iii) | Member of the State / National Level 2.5 mark each
Committee -
iv) | Member of Professional Society - 5 mark each
v) | Reviewer or Referee of journal — 2.5 mark each
(F) | Externally funded projects / Interf Maximum 7.5 marks
Institutional Projects —
i) | Competitive grant projects funded by agencies| 5 Mark each
other than host University regular programme
ii) | Joint Project of the University with State or 5 mark each
Centre or Public or Private Sectors -
(G) | Summer or Winter School or Refresher| Maximum 5 mark
course or Seminar or Symposia
1) | Course Director or Coordinator - 5 marks each
ii) | Resource Person — 1 mark each lecture
(H) | Publications Maximum 37.5 marks :
1) | Articles in NAAS rated journals Marks as per NAAS rating;

Articles in Referred Journals other than NAAS

2.5 Mark each;
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having ISSN/ISBN
iii) | Conference or Technical Publication 1 mark each; .
iv) | Folder or Popular articles - 1 marks each;
v) | Books - 5 mark each
() | Institutional Building — Maximum 2.5 marks

Lab or farm or workshop development Rector
or Monitor or NSS Programme Officer or
NCC In-charge or Students Welfare activities
or Monitoring and coordinating of teaching or
research or extension activities

(J) | International Exposure — Maximum 2.5 marks
i) | International training or symposia or seminars | 2.5 mark each;

or symposia or workshop or study tour /
visiting professor within country or abroad -
if) | Experience of working in International Institute 2.5 marks year of experience.
within India or abroad -

# However, if the period of teaching/Post-doctoral experience is less than one year then the marks
shall be reduced proportionately.

Note:

Number of candidates to be called for interview shall be decided by the concerned universities or
as per Government Directives time to time if any..

C) Academic Score (A+D+E+F+G+ I+]) 45.0
Research Publications (H) 37.5
Teaching Experience (B+C) 17.5

TOTAL 100
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Table — 4
Minimum Score for Nomination of academic staff in Universities/Colleges and weightages in
Selection Committees to be considered along with other specified eligibility qualifications stipulated
in the Statute

Assistant Professor /
equivalent cadres

Associate Professor /
equivalent cadres

Professor / equivalent
cadres Level 14

Level 10 Level 13 A
Minimum Minimum Minimum Minimum
Qualification and Qualification as Qualification as Qualification as
Minimum Scores stipulated in the stipulated in this stipulated in this
Statute Statute and Required | Statute and Required
Grade & Score as per | Grade & Score as per
Table 2(A)/2(B)/2(C) Table 2(A)/2(B)/2(C)
and Table and Table
1(AY/1(B)/1(C) 1(A)/1(B)/1(C)

Annexure I1

Annexure II

Selection Board criteria
/ weightages (Total
Weightages = 100)

a) Academic Record
and Research
Performance (50%)
(As per Table 3A)

b) Assessment Domain
Knowledge and
Teaching Skills (30%)
(1) Content of Topic —
10 Marks

(2) Communication
Skill — 10 Marks

(3) Answering ability —
10 Marks

c) Interview
performance (20%)
For personal interview,
a candidate getting less

-than seven marks on an

average of the marks
given by all members,
combined shall be
rejected even if his or
her total grade is higher
than that of other
candidates.

a) Academic
background (20%)
(As per Table 3B)

b) Research
performance based on
Table 2(A)/2(B)/2(C)
(40%)

¢) Assessment of
Domain Knowledge
and Teaching Skills
20%)

(1) Content of Topic — 5
Marks

(2) Communication
Skill — 5 Marks

(3) Answering ability —
10 Marks

d) Interview
performance (20%)
For personal interview,
a candidate getting less
than seven marks on an
average of the marks
given by all members,
combined shall be
rejected even if his or
her total grade is higher
than that of other
candidates.

a) Academic
background (20%)
(As per Table 3B)

b) Research
performance based on
Table 2(A)/2(B)/2(C)
(40%)

¢) Assessment of
Domain Knowledge
and Teaching Skills
(20%)

(1) Content of Topic — 5
Marks

(2) Communication
Skill — 5 Marks

(3) Answering ability —
10 Marks

d) Interview
performance (20%)
For personal interview,
a candidate getting less
than seven marks on an
average of the marks
given by all members,
combined shall be
rejected even if his or
her total grade is higher
than that of other
candidates.

~n
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TABLE-5A

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF UNIVERSITY/COLLEGE TEACHERS THROUGH CAREER

ADVANCEMENT SCHEME

Promotion of

Sr. | Academic Servic . ¢ Minimum Academic Performance
No. | Staff through ervice requiremen Requirement and Screening / Selection
CAS

1 Assistant Assistant Professors who have | i. Minimum scores as per the norms
Professor/ | completed four years of service | provided in Table 6A;
equivalent | with a Ph.D. degree or five | i+ TWO  Refresher  or  Research

cadres From | years of service with a M.Phil. / Methpdology Course of 3 week (2¥ days)
. . duration during the assessment period;
Level 10to | PG Degree in Agriculture as ili. Published one research publication in the
Level 11 ~well as  Courses, such as peer-reviewed journals or UGC/ NAAS
M.Tech., M.V.Sc., or six years listed journals during the assessment
of service for those without period.
Ph.D./M.Phil/ PG Degree in |iv. Screening cum Verification process for
Professional courses. recommending promotion.

2 Assistant Assistant Professors who have | i. Ph.D. Degree in the subject
Professor/ | completed five years of service concerned/allied/relevant discipline.
equivalent in Academic Level 11. ii. Minimum scores as per the norms

cadres From provided in Table| 6A;
Level 11 to ili. One course or programme from
Level 12 among the categories of methodology
workshop, Training, Teaching-
Learning-Evaluation Technology
. Programmes, Soft Skills development
programmes and Faculty Development
Programmes of 2/3 week duration
during the assessment period;
iv.  Published three research publication in
the peer-reviewed journals or UGC/
NAAS  listed journals  during
- assessment period.
v. Screening cum Verification process of
recommending promotion.

3 Assistant Assistant Professor who has i A Ph.D. degree in subject concerned

Professor completed three years of service /allied/relevant discipline.
(Stage 12) to | in Academic Level ii. Minimum scores as per the norms
Associate 12/Selection-Grade. provided in Table 6A;
Professor iii. A minimum of seven publications in
(Level 12 to the peer reviewed or UGC/NAAS
Level 13A) listed journals out of which three

papers should have been published
during the assessment period.

~
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iv.

vi.

Evidence of the any one of the
following. a. Having guided at least
one Ph.D. candidate b. Experience of
having guided at least Two PG
students c. Received two
recommendations of the Joint
Agricultural Research Council of the
State Agricultural Universities or
recommendation of Central Variety
Release Committee therefore; d.
Developed at least two varieties of
crops or breeds e. Having the proof of
transfer of two or more technologies
or varieties, and duly certified by
Director of Extension Education; f.
worked on advisory committee of five
post graduate students

One course or programme from
among the categories of Methodology
Workshop,  Training,  Teaching-
Learning-Evaluation Technology
Programmes, Soft Skills Development
Programmes and Faculty
Development Programmes of
minimum one week duration during |
assessment period;

A Selection Board process as
stipulated in Act and Statute.

Associate
Professor
(Level 13A) to
Professor /
equivalent
cadres (Level
14)

Associatg Professors who haveE
completed three years of service -

in Academic Level 13A

i

iii.

A PhD. degree in  subject
concerned/allied/relevant discipline.

A minimum of ten research publications
in the peer- reviewed or UGC- listed
joumals out of which three research
papers should have been published

during the assessment period. ‘

Evidence of the any one of the
following a. Having guided at least one
Ph.D. candidate b. Experience of having
guided at least Two PG students c.
Received two recommendations of the
Joint Agricultural Research Council of
the State Agricultural Universities or
recommendation of Central Variety
Release Committee  therefore; d.
Developed at least two varieties of
crops or breeds e. Having the proof of
transfer of two or more technologies or
varieties, and duly certified by Director
of Extension Education; f worked on
advisory committee of five post
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iv.

graduate students,

Minimum scores as per the norms
provided in Table 6A.

A Selection Board process as stipulated
in Act and Statute

5 Professor
(Level 14) to
Senior
Professor
(Level 15)

Ten years’ experience as a
Professor.

i

ii.

1ii.

A minimum of ten publications in the
peer-reviewed or UGC/ NAAS listed
journals and Post Graduate/ Ph.D. degree
has been successfully awarded to two
candidates under his/her supervision
during the assessment period.

Additional credentials are to be
evidenced by:

post-doctoral research outputs of high
standard,

awards / honours / recognitions / patents
and IPR on products and processes
developed / technology transfer achieved,
and

Additional research degrees like D.Sc.,
D.Litt., etc. ;

A review process to be decided by
MAURB.

A AR-F-R48 Y4
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TABLE-5B
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF LIBRARIANS THROUGH CAREER ADVANCEMENT SCHEME
S - .
r. Promotion of Academic Staff Service Mlmmu‘m Academic Perfor_mance
N through CAS requirement Requirement anfl Sereening /
o Selection
1 | University Assistant Librarian An Assistant He/she has attended at least
(Academic level 10)/College Librarian/ College two Orientation course of 21
Librarian (Academic level 10) to Librarian who is in days’ duration ; and
University Assistant Academic Level 10 | 5, Training, Seminar or
Librarian(Senior Scale/Academic and has complet_ed Workshop on Automation
level 11) /College Librarian(Senjor | four years of service and digitalization,
Scale/Academic level 11) having a PhD. maintenance and  related
degree in Library activities, of at least 5 days.
Scwnce/. Minimum scores as per the
Information IR
Science/ norms provided 1n-Table 6B..
Documentation 4. The promotion s
Science  or  an recommendgd by a screening-
equivalent degree or cum-evaluation committee.
five  years’ of
experience, having
at least a M.Phil
degree, or six years
of service for those
without a M.Phil or
a Ph.D. degree.
2 | University . Assistant  Librarian | Completed five 1. He/ she has done any two of

(Senior Scale/Academic level 11)/
College Librarian (Senior
Scale/Academic level 11) to
University = Assistant  Librarian
(Selection Grade/ Academic level
12/College  Librarian  (Selection
Grade/Academic level 12)

years of service in
Academic  Level
11/Senior Scale.

the following in the last five

years:

i Training/ Seminar/
Workshop/Course on
automation and
digitalization,

iil. Maintenance and other
activities as per Appendix
II, Table 4 of at least two
weeks (ten days) duration
(or completed two courses
of at least one week (five
days) duration in lieu of

every single
course/programme of at
least two weeks (ten days)
duration),

iii. Taken/developed one .
MOOCs course in the

relevant subject (with e
certification), or
iv. Library up-gradation course.
2. Minimum scores as per the
norms provided in Table 6B;
3. The promotion is
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’

recommended by a screening-
cum-evaluation committee.

3 | University  Assistant  Librarian
(Selection Grade/Academic level 12)
/ College Librarian (Selection Grade/
Academic level 12) to University
Deputy Librarian (Academic Level
13A)/College Librarian (Academic
Level 13A)

Completed three
years of service in
Selection Grade/

' Academic Level 12.

1.

2.

3.

He/she has done any one of the
following in the last three years:

i. Training/ Seminar/
Workshop/  Course  on
automation and
digitalization,

il. Maintenance and related
activities of at least two
weeks' (ten days) duration,

iii. Completed two courses of at
least one week (five days)
duration in lieu of every
single course/programme of
at least two weeks (ten
days) duration),

iv. Taken/developed one
MOOCs course in the
relevant subject (with e
certification), and

v. Library up-gradation course.

Minimum scores as per the

norms provided in Table 6B;

The promotion is recommended

by a Selection Committee
constituted as per Act and

Statute on the basis of the

interview performance.

4 | University Deputy Librarian/
College Librarians (Academic
Level
13A)toUniversityDeputyLibrarian/C
ollegeLibrarians(AcademicLevel14)

Completed  three
years of service in
Academic Level
13A.

He/she has done any one of the

following in the last three |

years: (i)Training/ Seminar/
Workshop/ Course on
automation and digitalization,
(ii)Maintenance and related
activities as prescribed as per
university act and statute of at
least two weeks’ (ten days)
duration, (iii) Completed two
courses of at least one week
(five days) duration in lieu of
every single course/programme
of at least two weeks (ten days)
duration), (iv) Taken/developed
one MOOCs course in the

relevant subject (with e-

certification), and (v) Library
up-gradation course.

Evidence of innovative library
services, including the
integration of ICT in a library.
A PhD. Degree in Library
Science/Information  Science/
Documentation /archives and
Manuscript- Keeping.

4. Minimum scores as per the

T =R-9-34R-%
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norms provided in Table 6B.
5. A review process to be decided
by MAURB.
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TABLE -5C

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
ASSISTANT PROFESSOR OF PHYSICAL EDUCATION, SPORTS OFFICER AND PHYSICAL
TRAINING INSTRUCTOR (PTT) THROUGH CAREER ADVANCEMENT SCHEME

Sr Promotion of Minimum Academic Performance
" | Academic Staff through | Service requirement . . :
No. CAS Requirement and Screening / Selection
1 Assistant Professor of | Completed four years 1. He/she has attended one Orientation
Physical Education and | of service with a Ph.D. course of 21 days’ duration; and
Sports .Ofﬁcer/ PTIL | degr ce m Phys¥ca1 2. He/she has done any of the following:
(Academic Level 10) to | Education or Physical ,
) . (a) Completed Refresher / Research
Assistant Professor of | Education & Sports or
. ) L Methodolegy Course/ workshop, (b)
Physical Education and | Sports Sciencé or five .. - .
. . Training Teaching-Learning-
Sports  Officer/  PTI | years of service with ;
o . . Evaluation Technology Programme/
(Senior Scale/Academic | an M.Phil. degree or F
. . aculty Development Programme of at
Levelll) six years of service for .
. least 5 days duration and (c)
those without an M. K
Phil or Ph.D.degree Ta_ en/deve}opeq one MOOCs course
" ’ (with e-certification). .
3. Minimum scores as per the norms
provided in Table 6C.
4. The promotion is recommended by a
screening-cum-evaluation committee.
2 | Assistant Professor of | Completed five years He/she has done any two of the
Physical Education and | of service in Senior following in the last five years: (i)
Sports  Officer/  PTI | Scale/ Academic Level Completed one course / programme
(Senior Scale/ Academic | 11. from among the categories of
Level 11) / to Assistant refresher courses, research
Professor of Physical methodology workshops, (i1)
Education and Sports Teaching-Learning-Evaluation
Officer/ PTI (Selection Technology Programmes / Faculty
Grade/Academic  Level Development Programmes of at least
12) two weeks (ten days) duration, (iii)
Completed two courses of at least
one week(five days) duration in lieu
of every single course/programme of
at least two weeks (ten days)
duration), and (iv) Taken/developed
one MOOCs course in the relevant
subject (with e-certification).
Minimum scores as per the norms
provided in Table 6C.
The promotion is recommended by a
screening-cum-evaluation
committee.
!
3 Assistant Professor of | Completed three years 1. He/she has done any one of the
‘ Physical Education | of service in Selection following during last three years:
| and Sports Officer/ | Grade/ Academic i) Completed one course /
PTI (Selection | Level 12. programme from among the
Grade/Academic categories of Refresher courses,
Level 12) to Research Methodology
Assistant Professor Workshop,

AT =R-9-34%—&3
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of Physical
Education and
Sports Officer/ PTI
(Academic Level
13 A)

iy  Teaching-Learning-Evaluation
Technology  Programmes /
Faculty Development
Programmes of at least two
weeks (ten days) duration (or
completed two courses of at
least one week (five days)
duration in lieu of every single
course/programme of at least
two weeks (ten days) duration),

iii) Taken / developed one MOOCs
course in relevant subject (with
e-certification).

Minimum scores as per the norms

provided in Table 6C.

The promotion is recommended by a

selection committee constituted as

per Act and Statute on the basis of

the interview performance.

Assistant Professor of
Physical Education
and Sports Officer/
PTI (Academic Level
13 A) to Assistant
Professor of Physical
Education and Sports
Officer/ PTI
(Academic Level 14)

Completed three years
of service in Academic
Level 13A.

He/she has done any one of the
following during last three years: (i)
Completed one course / programme
from among the categories of Refresher
Courses, Research ~ Methodology
Workshop, (ii) Teaching- Learning-
Evaluation Technology Programmes /
Faculty Development Programmes of at
least two weeks (ten days) duration (or
completed two courses of at least one
week (five days) duration in lieu of
every single course/programme of at
least two weeks (ten days) duration),
(iii) Taken / developed one MOOQOCs
course in relevant subject (withe-
certification).

Evidence of organizing competitions
and coaching camps of at least two
weeks duration.

Evidence of having produced good
performance of teams/athletes for
competitions like state/national/inter-
university/combined university, etc..

A PhD. in Physical Education or
Physical Education and Sports or Sports
Science. )
Minimum scores as per the norms
provided in Table 6C.

The review process to be decided by
MAURB.
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TABLE -6 A

(Minimum Score requirement for the promotion of teachers under CAS in University/College teachers)

- required for

promotion is
50%, -

50%- Assessment

of domain
knowledge and
teaching

practices.

(1) Content of
Topic — 20 Marks
@)
Communication
Skill — 20 Marks
(3) Answering
ability — 10 Marks

20% - Interview
Performance

Sr. Assistant Assistant Assistant Associate
No. Professor Professor Professor Professor
(Academic Level | (Academic Level | (Academic Level | (Academic Level
10 to Academic 11 to Academic 12 to Academic | 13A to Academic
Level 11) Level 12) Level 13A) Level 14)
1. Research and | 40/ assessment 100/ 90/ assessment 120/
Academic period assessment period assessment
Contribution period period
(Table 2A)
2. Expert Screening Screening Selection Selection
; assessment Committee Committee Committee Committee
System -

3. Percentage No separate | No separate | ‘satisfactory‘ or | ‘satisfactory‘ or
Distribution of | points. points. ‘good‘ grade in | ‘good‘ grade in
Weightage Screening Screening Table 1A. Table 1A.

Points In the | committee to committee to

Expert verify over all verify over all 30%- 50%-

Assessment grading as per grading as per Contribution  to | Contribution to
(Total Appendix II Appendix II academic/research | academic/research
Weightage = | Table 1A and 2A. | Table 1A and 2A. | to be calculated | to be calculated
100. from Table 2A. from Table 2A.
Minimum

30%- Assessment
of domain
knowledge and
teaching
practices.

(1) Content of
Topic — 10 Marks
2)
Communication
Skill — 10 Marks
(3) Answering
ability — 10 Marks

20% - Interview
Performance

R



promotion is |

50%, -

50%- Assessment

of domain |
knowledge and
teaching

practices.

(1) Content of
Topic — 20 Marks
@)
Communication
Skill — 20 Marks
(3) Answering
ability — 10 Marks

20% - Interview
Performance

TERTSE Y TSI STETENOT 9T SR-, ot 3, R0%3/37MWIE 2R, Tih _%Y
TABLE-6B
(Minimum Score requirement for the promotion of Library staff under CAS in Universities/ Colleges.)
Sr. Assistant Assistant Assistant Deputy
No. Librarian Librarian Librarian Librarian
(Level 10 to (Level 11 to (Selection (Level 13A to
Level 11) Level 12) Grade/ Level 14)
Deputy
Librarian)
(Level 12 to
Level 13A)

1. Research and | 40/ assessment 100/ 90/ assessment 120/

Academic period assessment period assessment
Contribution period period
(Table 2B)

2. Expert Screening Screening Selection Selection
assessment Committee Committee Committee Committee
System

3. Percentage No separate | No separate | ‘satisfactory‘ or | ‘satisfactory* or
Distribution of | points. points. ‘good‘ grade in | ‘good‘ grade in
Weightage Screening Screening Table 1B. Table 1B.

Points In the | committee to | committee to

Expert verify over all | verify over all | 30%- 50%-

Assessment grading as per | grading as per | Contribution to | Contribution to
(Total Appendix II Table | Appendix Il Table | academic/research | academic/research
Weightage = | 1B and 2B. 1B and 2B. to be calculated [ to be calculated
100. from Table 2B. from Table 2B.
Minimum

required  for

30%- Assessment

of domain
knowledge  and
teaching
practices.

(1) Content of
Topic — 10 Marks
)
Communication
Skill — 10 Marks
(3) Answering ,
ability — 10 Marks

20% - Interview
Performance




TERTS VITE ST STRATERUT 91T °R-9, et 3, R0]3/31M6IE LR, Tk 2]%¥Y

TABLE -6 C

(Minimum Score requirement for the promotion of University Director/Deputy Director, Assistant
Director, Physical Education and Sports)

required for
promotion is

50%, -

50%- Assessment
of domain
knowledge  and
teaching practices.
(1) Content of
Topic — 20 Marks
(2)Communication
Skill - 20 Marks
(3) Answering
ability — 10 Marks

20% - Interview
Performance

S. Assistant Assistant Assistant Deputy
No. Director Director Director Director
(Level 10 to| (Level 11 to | (Selection (Level 13 A to
Level 11) Level 12) Grade/ Level 14)
Deputy
Director)
(Level 12 to
Level 13 A)
1. | Researchand | 40/ assessment 100/ 90/ assessment 120/
Academic period assessment period assessment
Contribution period period
(Table 2C)
2. | Expert Screening Screening Selection Selection
i assessment Committee Committee Committee Committee
System
3. Percentage No separate | No separate | ‘satisfactory®  or | ‘satisfactory® or
Distribution of | points. points. ‘good‘ grade in | ‘good‘ grade in
Weightage Screening Screening Table 1C. Table 1C.
Points In the | committee to committee to
Expert verify over all verify over all 30%- Contribution | 50%-
Assessment grading as per grading as per to Contribution  to
(Total Appendix II Table | Appendix II Table | academic/research | academic/research
Weightage = | 1Cand 2C. 1Cand 2C. to be calculated | to be calculated
100. from Table 2C. from Table 2C
Minimum

30%- Assessment
of domain
knowledge and
teaching
practices.

(1) Content of
Topic — 10 Marks
)
Communication
Skill - 10 Marks
(3) Answering
ability — 10 Marks

20% - Interview
Performance

|
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I3 :Mah. X1I ] Maharashtra Agricultural Universities

J

Jeans of
Faculties.

v L

Duties of
Dean of
Faculty.

Director of
Instruction.

H 343-3a

( Krishi Vidyapeeths ) Act, 1983
(3) The Comptroller shall—
(a) ensure that no expenditure, not authorised in the budget, is incurred by the University ;

(6) beresponsible for ensuring that the expenditures are made as authorised in the budget;
when any budget revisions are required in the interest of expediting new programmes,
changed requirements or any other reasons, he shall be responsible for preparing the needed
revisions and expediting their approval by the concerned authorities ;

(¢) disallow any expenditure, which may contravene any provision of this Act or any Statutes
made thereunder or for which provision is required to be made by or under this Act or any
such Statute ;

(d) propose to the Executive Council that explanation be called for unauthorised expenditure
or other financial irregularities in any particular case and recommend disciplinary action
against the persons at fault.

(4) The Comptroller may by writing under his hand addressed to the Vice-Chancellor resign
his office. The resignation shall be delivered to the Vice-Chancellor ordinarily sixty days prior to
the date on which the Comptroller wishes to be relieved of his office, but the Executive Council
may relieve him earlier. The resignation shall take effect from the date of relief.

(5) The Comptroller shall exercise such other powers and perform such other duties as are
laid down by or under this Act or may be conferred or imposed on him by the Statutes or by the
Vice-Chancellor.,

21. (1) The Dean of each Faculty of each University shall be awhole-time salaried officer of

the University and shall be appointed by the Vice-Chancellor on the recommendation of Ythe
Recruitment Board] constituted under section 58.

(2) The Dean of each Faculty shall be the Chief Executive and Academicofficer of the Faculty,
responsible to the Vice-Chancellor for its administration.

22. (1) The Dean of each Faculty shall be responsible for the organisation and conduct of
teaching research and extension education work of the Department included in the Faculty, and
for that purpose shall pass such orders as may be necessary in consultation with the Head of
Department concerned.

(2) The Dean shall look into and be responsible for the due observance of the Statutes and
Regulations relating to the Faculty.

(3) He shall preside over the meetings of the Faculty.

(4) He shall formulate and present policies to the Academic Council for its consideration.

(5) He shall make reports to the Vice-Chancellor on the work of the different
Departments of the Faculty. '

(6) He shall supervise the registration and progress of the students in the colleges of
the Faculty.

(7) He shall be responsible to the Vice-Chancellor for the proper use of buildings
assigned to the colleges, schools and research institutions and of the equipment thereof.

(8) He shall prepare the budgets in consultation with the appropriate officers and
staff members in the technical area.

(9) Each Dean shall have such other powers and perform such other duties as are laid
down by or under this Act and as may be prescribed.

23. (1) The Director of Instruction of each University shall be a whole-time salaried
officer of the University and shall be appointed by the Vice-Chancellor on the
recommendation of ?[the Recruitment Board] constituted under section 58.

(2) The Director shall work directly under the Vice-Chancellor and shall be responsible
for the due performance of the functions of the colleges and other teaching institutions
and shall co-ordinate and guide education, in all the constituent and affiliated colleges of
the University in close co-operation with the Deans of Faculties and other officers.

(3) The Director shall exercise such other powers and perform such other duties as
are laid down by or under this Act and as may be prescribed.

! These words were substituted for the words “the Selection Committee” by Mah. 32 of 2013, s.4.
® These words were substituted for the words “the Selection Committee” by Mah. 32 of 2013, s.5.
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Director of
Research.

Director of
Extension
Education.

"[Students’
Welfare
Officer.]

Associate
- Dean.

Power to
determine
conditions of
University
employees.

Authorities of
Univer-sity.

Maharashtra Agricultural Universities [1983 : Mah. XL.I

(Krishi Vidyapeeths) Act, 1983

24. (1) The Director of Research of each University shall be a whole-time salaried
officer of the University and shall be appointed by the Vice-Chancellor on the
recommendation of ! [the Recruitment Board] constituted under section 58.

(2) The Director of Research shall work directly under the Vice-Chancellor and shall
be responsible for the due performance of functions of the research stations all over the
University area and shall co-ordinate all research of the University in close co-operation
with the Deans of Faculties and other officers.

(3) The Director shall exercise such other powers and perform such other duties as
are laid down by or under this Act and as may be prescribed.

25. (1) The Director of Extension Education of each University shall be a whole-
time salaried officer of the University and shall be appointed by the Vice-Chancellor on
the recommendation of *[the Recruitment Board] constituted under section 58.

(2) The Director shall work directly under the Vice-Chancellor and shall be responsible
for the co-ordination of all extension education programmes of the University in close
co-operation with the Deans of Faculties and other officers.

(3) The Director shall exercise such other powers and perform such other duties as
are laid down by or under this Act and as may be prescribed.

26. (1) *[The Students’ Welfare Officer] of each University shall be a whole-time
salaried officer of the University and shall be appointed by the Vice-C hancellor on the
recommendation of *[the Recruitment Board] constituted in accordance with the provisions
of the Statutes made in that behalf.

(2) 5[The Students’ Welfare Officer of each University shall work under the Director
of Instruction of the University] and shall be responsible for handling all affairs connected
with the students, such as accommodation, scholarship and freeship opportunities, medical
facilities, extra curricular activities, liasion between students and teachers, students
counselling, job opportunities, placement of graduates and their other problems.

(3) The 9 Students’ Welfare Officer] shall exercise such other powers and perform
such other duties as are laid down by or under this Act and a - be prescribed.

27. (1) The Associate Dean shall be a whole-time salarie +f the University

and shall be appointed by the Vice-Chancellor on the recommendation of “the Recruitment
Board] constituted under section 58.
(2) The Associate Dean shall be responsible for conducting teaching, research and

=scribed region

extension education programmes at all levels within the limits of the pr
and shall also be the Principal of a constituent college.
serform such other

(3) The Associate Dean shall exercise such other powers and ;
duties as are laid down by or under this Act and as may be preseribed.

28. Subject to the provisions of this Act, the designations. guaiifications, method of
recruitment, pay, allowances and other conditions of service of =il empioyees of each
University and their powers and duties shall be such as may from time to time, be
determined by the Statutes and Regulations.

e

CHAPTERV.
. AUTHORITIES OF THE UNIVERSITIES.
29. The following shall be the authorities of each University, namely —
(i) the Executive Council,

(i) the Academic Council,

1 These words were substituted for the words “the Selectic " & Miak 32 of 2013, 5. 6

2 These words were substituted for the words “the Select Sk 32 of 2013, 5.7

% These words were substituted for the words “Director of Students Welfees™ Bs Mun 12 of 2003,
s. Ta).

t These words were substituted for the words “the Selection Commmities™ oy Wk 31 of 2013, s.8.

5 These words were substituted for the words “the Dirsctor shell wark dimecis wnder the Vice-

Chancellor” by Mah. 14 of 2003 s. 7(b).
5 These words were substituted for the words “Director” il =
7 This marginal note was substituted for the original iid.. =

8 These words were substituted for the words “the Selection Tomm—mmes™ b M 02 of T013 s 9.
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Stotute 56, Powers and duties of the Dfr?rff?,'

ector of Research—In addition’
to the powers conferred an

d duties imposed by sub-section (2) of section 24,
the Director of Research shall exercise the following powers and perform
the following duties, namely :— : o _

-~ {l) He shall be responsible for initiation, ‘organisation and conduct of
research programmes and policies. of the University in consultation with
other Birectors, Deans, Associate Deans and the Heads of Departments
coneerned. ‘ . _ a

(2 He shall arrange. for
-and (b production of breed
the State Government and &

preparing anaual programmes of (a) research
er and foundation seeds as may be directed by
tate Council in accordance with section 7 apd
12. He shall cause to place such - programmes ‘before  the University
authorities for their approval and oaward submisgion o the  pro-
Chancellor through the Vice-Chancellor in accordance with provisions of
the sub-section (3) of Section 16; ; > We '

(3) He shall exefcise general admin;i_st-ratii‘w:rg control bgve;f the research

{(4) He shall take due care for proper- utitization of the lands vested
under hig control and shall ensure adequats agricultural production on
such {ands. He shall be responsible to keep the . University authodties
and executives informed, from time fo time, about .any deviation and
short-falls in"such agricultural preduction ‘or research programmes mentioned
In clause (2) above, . 5, : =R ‘

(5) He shall prepare in eo
of Faculties, Headg of Depart
connected with research progra

(6) He shall be responsible for proper functioning of all the research
schemes. : '

nsultation  with other Directors, Deans
ments, the budget estimates for all irems
mmes and publications.

of trigation schemes, large farm deve
Projects, Laboratories, M

(7y He shall h‘avé"‘u_vcralﬂ—“ éoﬁ-trdf for proper maintenance ang upkeep
lopment projects, National Seed
achinery and é.qujpmcn._ts under him, f

(8) He shall assumié 'i}égdgrsh;;p in "dévéloﬁ};peﬂ_t._ and maintenance .of
research proditctivity of high level by— E s :

~ (a) promoting professional lmprovement on the ' part of research

“personne}. ' :

©) simulating ospric do compe, g
it ‘of ‘an_attitude among ‘the staff as to the worthiness
taction of a dire vocation of service in'the field of agrietlfiural

32
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(9) He shall act 4s. 4 Jjaisop oflicer for dealing with aid-granting
agencies, such'as_thc Indian Council of Agricultural Rescarch, State Goverp-

ment, Other Usiversities, Co-opciative o Private Institutions related to

(10) He shall ensuge limely publication of rescarch journals, bulletins and
circulars, : '

(1-1’).He.shall be responsible [of annual physical verification of stocks
and stores of Research Stations/Schemes under his contro}, .

(12) He shalll participate and cnsure participation of research personnel
under his contro] in the organisition an functioning of the zonal workshops
under T & V programmes, '

(13) He's_h'all ensure the sasisfactory functioning of (he co-ordinator of
Lead Research Station. _ " : '

(14) He shall make arrangements with the approval of the Vice-Chancellor
for holding Coq—fcrences, Symposia, Seminars and such other Jneetings or
lectures. as may be deemed essenvial and/or desirable for the bemefit . oif
the staff and the students. ‘ Loy

' (_15) He s_haﬂ'pé_rfann such other dutjeg }viier'hér inéiden{izil_' ﬁc,thc,'powers

‘and fuﬂctiq'ns Or- nOl, as may be feqlured in- order to further the objectives
of tha Uﬂ]VG_fSl_ﬁy Of as per the direcrions_ of the  State Governmerit, the

State ‘Couneil- a3 may be comferred op lmposed on him by the Statutes,

Regulations or by the Vice-Chancellor.

Statute. 57, Powers and duties of the Director of Extension Educq{'wg.-—'
In addition to the powers conierred and duljes imposed by sub-section (2)
Of section 25, the Director of Extension Education, " shal] éxercise the
following powers and perform ‘the following duties, namely :—~ -
-{1) He shall initiate, plag, organise and implement al}. exfension
~ education -Programmes and activities ip consultation with the Director of
]'u'stmctjon, Director of Research, Deans, Associate Deans, Principals of
Colleges and Heads -of Departments. Eoe ' :

undertaking and guiding extensiog education activities including’ organis-

ing district leve] farmer’s melayas, from time to titne, for the Improvement
and development of the standarg of - agticulturé and-, agriculturists,
establishment of Krishi ‘Vigyan Kendra, Darticipation i thé Training and "
Visit System and patticipation i such other activities 10'help and support
the agricultural development programmes op activities of . the . State
Government, in accordapee with the provisions of Sub-clause (iif).0f sub-
settion (£ F section 4 dnd:as por the 10; secsion; ‘

seetion (£) o -per the drrcmmsundemwen?’
He shall eayse 1o put 4P through Vice-Cliapcelior Such

¢ shall cay . ! aanyal pro-
gramme :for approval to the Univezsity., authorigies , agd shall. get it
approved for “oniward, Submission a5 required ‘under the provisigns of
sub-section (3) of Section 16 |

_ 27
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' (3) He shall act as a Liaison Officer for dealing with such agencies
like the development departments of State Government/Government of
India/Indian Council of Agricultural Research and such other organisa-
tions in respeet of extension education activities. ' . Py '

He shall maintain liaison with the film division of the Government of
India, Government of Maharashira, Television and All India Radie for
proper use of these media. :

(4 He shall be an authorised Officer of the University for issuing: press

notes, handouts, clarifications. and for arranging press conferences for
and on behalf of the Vice-Chancellor, He shall hring to the netice of the
Vice-Chancellor regularly the news and statemeits published o any
matlers concerning the University. '

(5) He shall supen‘/ise and exercise control over the extension education
activilies of all categories of academic and other staff members working
under -him. ; " ;

(6 He shall -be responsible for ensuring close co-operation and co-
ordination. of the extension &ducation activities of the University om one.
hapd and those of the coneerning depurtments of the Stale Government,
Zilla  Parishads, Cooperatives, Guvernment undertakings . and like
organisations, on the-ather. -~ . o Lo T

(7y He shall ~ be responsible - fur organising. cxtension education
programmes, = o -0

(8) He shall be responsible for proper maialenance and utilisation of
machinery and equipments -at lis “disposal. ' « %

(9} He shall exercise general adiinistrative eontrol over :—
(o) Funds alloticd for extension cducution and _

(b) Physical properties, faeilitics and materials assigned by the
University for the pursuit of extension education progranimes.

(10) He shall in consultation with the other Directors, Deans, Associate
Deans and Heads of Departments formulate budget estimates for exten-
sion education programmes and activities of all the concermed depart-
ments of the University.. ' 2

Centre of the quve’rsi.tyj'.cfe‘ g withi publicity, publications, audio-visual

Press, -~ .«

- aids, radio and University Pnnnng

(12) He shall orgaryjls;;"__c;gtcfnéion' education unjts at each of the consti-

tuent and affiliated colle es/ institutions/ Agricultural. Schools for undertak-
ing and..conducting -exiension” ¢ prog |
their woiking in: coustltation:

_ IR tratron: witl
Dean, AsSociate Dean/Principal .of ¢
: e

dication -programmes and to supeivise
We Director of Instrucrion, cobeetmgd
he Colleges [ Institutions.

ervise (hé- working of the communication
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3 [CAR, 7 feeett A g e 19/07/2000 Tefter TS Wherever the

?)

requirement of participating in Orientation/Refresher courses/summer

institutes, each of at least 3 to 4 weeks duration and consistently satisfactory

performance, appraisal reports shall be the mandatory requirement for Career

Advancement from Lecturer (Senior Scale)/Asst. Professor (Sr. Scale) to

Lecturer (Selection Grade)/Asst. Professor (Selection Grade), wherever the

requirement of orientation/refresher courses has remained incomplete, the

promotions would not be held up but these must be completed by the year

2002 9 3. rueRT T SASETT TS (CAS) syufren T ST,

SR IR aﬁﬁm%ﬁwwﬁmsﬁaﬁr{m CAS T T

+ e e Fife dEEreAr fReAERrR e < e S

o et AT 3T g 37 (due date) ResriepTTe S SAATT (CAS)

o AT AT

CAS uﬁaﬂmwmﬁmwﬁﬁ [CAR, 7 feeett aren

fiten 1)/ ¥ RO} 7T TR AT S LU 3T HTE.

__ If the number of years required in a feeder cadre are less_than those.
stipulated in this notification, thus entailing hardship to those who have
completed more than the total number of years in their entire service for
eligibility in the cadre, such candidates may be placed in the next higher
cadre after adjusting the total number of years.
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PUBLIC NOTICE

10" March, 2017

17 MAR 20%

Sub.: Clarification regarding “Regular Mode” with reference

to the Ph.D. Degrees.

University Grants Commission Regulations on Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and Colleges and

Measures for the Maintenance of Standards in Higher Education, 2010 (4“‘
- Amendment) notified in the Gazette of India on 11" July, 2016, it has mentioned that

the Ph.D. should be in Regular Mode.

UGC has been receiving queries from various stakeholders/universities

seeking clarification with regard to definition of the word “Regular Mode”. The

Commission at its meeting held on 22

decided that it may be read as under:

" February, 2017 considered the issue and

“Ph.D. degrees which are pursued either full time or part time will be
treated as degrees awarded through Regular Mode provided these are
in conformity with the existing Statutes/Byelaws/Ordinances etc. of the

degree awarding University. However, the Ph.D. acquired under distance
made is not permitted.
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